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HALEFOM ABRAHA
(no e-mail provided)
University of Oxford

Halefom Abraha is a Postdoctoral Researcher at the Bonavero Institute 
of Human Rights (University of Oxford). He researches the impact of AI 
and algorithms on privacy and data protection. His research interests 
include AI Regulation, Cross-border Data Access in the law enforcement 
context, Data Protection, Digital Sovereignty, and Internet Regulation. 
Halefom has recently submitted his PhD research in Cross-border Data 
Access at the University of Malta. His research has been published 
in international journals such as the International Journal of Law and 
Information Technology, International Data Privacy Law, and Information 
& Communications Technology Law.

JEREMIAS ADAMS-PRASSL
(no e-mail provided)
University of Oxford

Jeremias Adams-Prassl is Professor of Law at Magdalen College in the 
University of Oxford, with a particular interest in the future of work and 
innovation. He read law at Oxford, Paris, and Harvard Law School, and 
is the author of over 100 articles and books, including most recently 
Humans as a Service: the Promise and Perils of Work in the Gig Economy 
(2018) and Great Debates in EU Law (2021). Since April 2021, he has 
led a five-year research project on Algorithms at Work, funded by the 
European Research Council.

EINAT ALBIN
einat.albin@mail.huji.ac.il
Hebrew University of Jerusalem

Dr Albin is an associate professor of labour law at the Hebrew University 
of Jerusalem and the Academic Director of the Minerva Center for 
Human Rights. Her work focuses on labour law in service economies, 
and on the challenges posed to labour law by new technologies. She 
has a special interest in the rights of persons with disabilities within the 
workplace.

KONSTANTINOS ALEXANDRIS POLOMARKAKIS
k.alexandris-polomarkakis@exeter.ac.uk
University of Exeter

Dr Konstantinos Alexandris Polomarkakis is a Senior Lecturer in Law and 
co-director of the Centre for European Legal Studies at the University 
of Exeter. His research interests centre on the impact of policy-making 
on the trajectory of labour and non-discrimination law, especially at the 
European level. Konstantinos’s research has been published in a number 
of leading generalist and specialist journals, and his monograph is under 
contract with Oxford University Press. He is Co-I in a number of projects, 
one of which looks at the links between UK agriculture and care visas 
and migrant workers’ vulnerability to exploitation.

ANTONIO ALOISI
antonio.aloisi@ie.edu
IE University Law School, Madrid

Assistant professor of European and comparative Labour Law at IE 
University Law School, Madrid. His research focuses on the impacts 
of innovation on labour regulation and social institutions. In 2020, he 
was awarded an EU-funded Marie Skłodowska-Curie fellowship. Before 
joining IE University, Antonio was a Max Weber fellow at the European 
University Institute (EUI), Florence, and a visiting researcher at Saint 
Louis University, USA. He holds a PhD in Business and Social Law 
(2018) from Bocconi University, Milan. He has co-authored “Your Boss 
is an Algorithm. Artificial Intelligence, Platform Work and Labour” (Hart 
Publishing 2022, with Valerio De Stefano).

PNINA ALON SHENKER
pnina.alon@torontomu.ca
Toronto Metropolitan University

Pnina Alon-Shenker is an Associate Professor in the Department of Law 
& Business, Ted Rogers School of Management at Toronto Metropolitan 
University, cross-appointed to the Lincoln Alexander School of Law. 
She is the founding academic director of the Law & Business Clinic. 
She earned her LL.B. from Haifa University, LL.M. from the Hebrew 
University and University of Toronto, and S.J.D from University of 
Toronto. Alon-Shenker’s research interests centre centre on labour and 
employment law with an emphasis on workplace discrimination and 
diversity, the aging workforce, employment status determination, and 
forms of employee representation and voice.
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KATARZYNA ANTOLAK-SZYMANSKI
kantolak@swps.edu.pl
SWPS University

Dr. Katarzyna Antolak-Szymanski is an associate professor of law at 
SWPS University in Warsaw, Poland. Qualified attorney. Mediator 
certified in Poland and USA (NJ). She is a director of Legal Clinic at the 
SWPS University. Her primary areas of research include mediation in 
employment matters, labor law and civil procedure. She has made some 
comparative research on court-connected mediation in the United 
States. She also serves as a law clerk in the labor and social insurance 
section of the Polish Supreme Court. She has numerous publications in 
the area of ADR and labor law. 

KALINA ARABADJIEVA
(no e-mail provided)
European Trade Union Institute

Kalina Arabadjieva is Researcher in the Economic, Employment and 
Social Policies Unit of the European Trade Union Institute, with a PhD 
in labour law and collective labour rights. She works on gender equality 
in the workplace, including relevant EU legal frameworks on equal pay 
and work-life balance, as well as on EU just transition policies and the 
relationship between labour law and environmental law.

TAKASHI ARAKI
araki@j.u-tokyo.ac.jp
The University of Tokyo

(no bio provided)

ANE ARANGUIZ
a.aranguiz@tilburguniversity.edu
Tilburg University

Ane Aranguiz is Assistant Professor in European Labour and Social 
Security Law at the Private Business and Labour Law Department of 
Tilburg Law School. She is also a guest professor at the University of 
Antwerp and the Free University of Brussels.

DIAMOND ASHIAGBOR
D.Ashiagbor@kent.ac.uk
University of Kent

Professor of Law at the University of Kent, UK. Diamond is an 
interdisciplinary legal scholar whose work spans labour, equality, race 
and colonialism, regions (European Union and African Union), economic 
sociology of law. Her most recent edited book was Re-imagining labour 
law for development: Informal work in the global North and South. 
She was previously Professor of Labour Law at SOAS University of 
London, and is a member of the editorial board of European Law Open. 
Diamond has been the recipient of a Fernand Braudel Senior Fellowship; 
a Leverhulme Trust Research Fellowship; and a British Academy Senior 
Research Fellowship.

MEIR ASSARAF
email.meir@gmail.com
Netanya Academic College

Meir Assaraf is a Lawyer and a Notary, advocating and lobbying for 
unionized workers. Research-and-teaching fellow at the Netanya 
Academic College law school. Member of the judiciary arbitrary tribunal 
of the “Histadrut”, the major trade union federation, since 2020. Captain 
(res.) in the Military attorney general core Israeli Defense force. Partner 
at Benjamin Meir Cohen&Co.Law firm. Practices as an advocate of public 
sector employees - the IDF -Military, civilian workers union, the Border 
and immig. Authority workers union, rep. unions of the Israel Museum 
workers, the Tel-Aviv Museum and more. Since 2017 representative of 
the Israel Teachers Union in the Israeli parliament.



25-27 June 2023, Warsaw
www.llrn6poland.uni.lodz.pl

JAMIE ATKINSON
M.Carr@mmu.ac.uk; J.Atkinson@mmu.ac.uk
Manchester Metropolitan University

I teach Employment Law. My research interests are in labour law 
regulation and gender equality and the workplace. My recent work has 
focused on how new fathers reconcile work and care. I have contributed 
to the section on the UK in the International Review on Leave Policies 
and Related Research for the last few years, which is produced annually 
by an international network of academic collaborators.

JOE ATKINSON
(no e-mail provided)
University of Sheffield

Dr Joe Atkinson is a Lecturer in Law at the University of Sheffield, where 
he researches and teaches on labour law and human rights. He holds a 
PhD in law from University College London, and law degrees from the 
University of Oxford and London School of Economics. Joe has been 
a visiting researcher at New York University School of Law, and is an 
Associate Fellow of the Sheffield Political Economy Research Institute. 
Before academia he worked in Parliament as a Senior Researcher and 
Political Advisor.

KATIE BALES
(no e-mail provided)
University of Bristol

Dr Katie Bales is a Senior Lecturer in Law at the University of Bristol. Her 
research centres on forced migration, labour and the welfare state. She 
is currently writing her monograph focusing on state organised unfree 
labour within the UK. Katie is the current co-director of the Centre for 
Law at Work at Bristol, the Faculty lead for the ‘Perspectives on Work’ 
group, working group member of the Sanctuary Scholarships Team, 
Trustee for Bristol City of Sanctuary and organiser of the Bristol Queer 
Parents Collective.

PAMHIDZAI BAMU
pamhidzai.bamu@gmail.com
WIEGO

Pamhidzai Bamu is a Zimbabwean labour lawyer who holds an LLB, LLM 
and PhD from the University of Cape Town. She is currently the Law 
Programme Coordinator for Africa at Women in Informal Employment 
Globalizing and Organizing. Her research interests include domestic 
work, precarious employment arrangements and the extension of 
protection to workers in informal employment, particularly in the global 
south.

KEVIN BANKS
kevin.banks@queensu.ca
Queen’s University

Kevin Banks a law professor at Queen’s University and Director of 
the Centre for Law in the Contemporary Workplace.  He is the Editor-
in-Chief of the Canadian Labour and Employment Law Journal.  His 
research publications address: freedom of association and the common 
law; relationships between economic globalization and labour and 
employment law; the influence of originating political struggles on 
workplace equality law in North America and the European Union; the 
purposes, role, governance, and potential influence of international 
and transnational labour law; and the extent and causes of gaps in the 
workplace accommodation of persons with disability.

HADARA BAR-MOR
barmorh@netvision.net.il
Netanya Academic College

Professor Hadara Bar-Mor (J.S.D.– Tel-Aviv) is a legal scholar at the 
Academic College of Netanya (Israel), where she is the dean and 
teaches Corporate Law and Labour and Employment Law. Since her 
first degree thesis, Professor Bar-Mor has carried out research projects 
and published books and articles, part of which in English, on labor and 
employment law, corporate law and nonprofit law. She has been the 
editor of law journals in hebrew and served as a lay-judge in the National 
Labour Court in Israel.
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MICHAŁ BARAŃSKI
(no e-mail provided)
University of Silesia in Katowice

(no bio provided)

KATHERINE JANE BARRETT
jane.barrett@wiego.org
WIEGO

Jane Barrett is the Director of the Organization and Representation 
Programme of WIEGO (Women in Informal Employment Globalizing 
and Organizing). The Programme works internationally to support 
membership-based organisations of women workers in the informal 
economy in their organizing and representation work. Implementation 
of ILO Recommendation 204 lies at the heart of this work. Prior to 
taking up her position in WIEGO in 2016, Jane worked in the formal 
trade union movement in South Africa and internationally for 34 years. 
During this time, Jane was responsible for leading many collective 
bargaining processes, including with South Africa’s national transport 
parastatal company Transnet.

ALBERTO BARRIO
alberto.barrio@jur.ku.dk
University of Copenhagen

Alberto Barrio is a postdoctoral researcher at the Legal Studies in 
Welfare and Market (WELMA) centre of the University of Copenhagen, 
within the framework of the project Reshaping Work and Welfare in 
the Digital Age. Alberto’s research focuses on how platform work may 
affect the regulation of labour and social security protection, and how 
it contributes to a rethinking of the central pillars of the Welfare State. 
Prior to joining the University of Copenhagen, Alberto obtained a PhD 
degree from the Faculty of Law at Tilburg University.

TANIA BAZZANI
Bazzani@europa-uni.de
European University Viadrina

Dr. Tania Bazzani is a researcher of social security and labour law at 
the European University Viadrina, Frankfurt Oder, where she currently 
teaches European Labour Law in German, and Italian Labour Law in 
English. She is also collaborating as a legal expert to a study on telework 
for the European Commission. Her most recent research focuses on 
platform work, sustainability and social security for the self-employed. 
Dr. Bazzani is particularly passionate for European and comparative 
employment policy. At this regard, she was awarded the Marie Curie 
Individual Fellowship for a project in this field developed at the 
Humboldt-Universität zu Berlin.

JANICE BELLACE
bellace@wharton.upenn.edu
University of Pennsylvania

Professor.  Member of the ILO’s Committee of Experts from 1995-
2010, president of the ISLSSL 2018-2021. Former president of ILERA.  
Currently, judge of the World Bank Administrative. Most recent books 
“Labour, Business and Human Rights Law” (Bellace & Haar, 2019), and 
“The Right to Strike in International Law” (Jeffrey Vogt et al, 2020).   
Most recent chapters  “The 1998 ILO Declaration: Impacting Corporate 
Labor Behavior by Responding to Globalization, in “Globalisation and 
Labour Standards,” ed. Kimberly Elliott (2022), and “Re-thinking Labour 
Law in the 21st Century,” in “The Future of Work,” ed. Adalberto Perulli 
and Tiziano Treu

LUCAS BENTO DE CARVALHO
lucas.bentodecarvalho@gmail.com
University of Montpellier

Lucas Bento de Carvalho est professeur _ la faculté de droit et science 
politique de Montpellier et membre associé du COMPTRASEC. 
Ses champs de recherche portent principalement sur les relations 
individuelles et collectives de travail, en privilégiant les approches 
croisées entre droit du travail et droit civil
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ULRICH BEST
best.ulrich@baua.bund.de
Federal Institute for Occupational Safety and Health (BAuA)

Ulrich Best is a researcher at the Federal Institute for Occupational Safety 
and Health (BAuA), Germany’s federal research institute for health and 
safety at work. At the Federal Specialist Office for Occupational Safety 
and Health (within the BAuA), he is a member of a team tasked with 
calculating the German “inspection quota” of all businesses inspected 
by the provincial OHS agencies. A social geographer by training, he has 
also worked on the recognition of foreign credentials and taught at 
universites in Germany, the UK and Canada. He currently teaches at the 
Berlin School of Economics and Law (HWR).

MARCO BIASI
marco.biasi@unimi.it
University of Milan

Marco Biasi is an Associate Professor of Labour Law at the Department 
of Legal Studies “Cesare Beccaria” of the University of Milan, where he 
teaches, inter alia, “Comparative Labour Law”. He was Visiting Scholar 
at the Law School of Stanford University in 2022, and at the ILR School 
of Cornell University in 2015.  He published several articles, edited four 
books and authored three monographic works in matters related to 
Italian, European and Comparative Labour Law.

ADELLE BLACKETT
adelle.blackett@mcgill.ca
Faculty of Law, McGill University

Adelle Blackett, F.R.S.C., Ad. E., is Professor of Law and the Canada 
Research Chair in Transnational Labour Law and Development at the 
Faculty of Law, McGill University. She holds a B.A. in History from 
Queen’s University, civil law and common law degrees from McGill, and 
an LL.M. and a doctorate in law from Columbia University. An elected 
fellow of the Royal Society of Canada, She is widely published in the 
field of transnational labour law, with a focus on decolonial approaches. 
She has recently chaired the federal task force reviewing the Canadian 
Employment Equity Act.

ALYSIA BLACKHAM
alysia.blackham@unimelb.edu.au
University of Melbourne

Alysia Blackham is an Associate Professor at Melbourne Law School, the 
University of Melbourne. Her research focuses on age discrimination at 
work and the consequences of ageing for workplaces, using empirical 
evidence to cast new light on legal problems. From 2017–22, funded 
by an Australian Research Council Discovery Early Career Researcher 
grant (DE170100228 “Addressing Age Discrimination in Employment”), 
Alysia explored the barriers to effectively addressing age discrimination 
at work. The results of this project are available at http://ageworks.
info/, and form the basis for Alysia’s 2022 monograph Reforming Age 
Discrimination Law: Beyond Individual Enforcement (OUP).

ALAN BOGG
alan.bogg@bristol.ac.uk
University of Bristol

(no bio provided)

VLADIMIR BOGOESKI
v.bogoeski@uva.nl
University of Amsterdam (UvA)

Vladimir Bogoeski is Assistant Professor in European Private Law at the 
University of Amsterdam Law School. His research is situated at the 
intersection of private law, labour law and political economy of labour. 
His current research focus is on how (private) law structures work 
relations in food production, specifically in the agricultural industry in 
Germany and the Netherlands. His research draws on critical approaches 
to law such as law and political economy, economic sociology of law, 
critical agrarian studies, participatory action research (PAR), and law and 
social movements.
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GIANLUCA BONANOMI
(no e-mail provided)
University of Brescia

(no bio provided)

SILVIA BORELLI
silvia.borelli@unife.it
University of Ferrara

Silvia Borelli is a Labour Law Associate Professor of University of 
Ferrara (Italy). Silvia Borelli belongs to the Editorial Committees of 
Lavoro e Diritto and of Rivista giuridica del lavoro (Journal members of 
the International Association of Labour Law Journals) and takes part in 
the Réseau académique sur la charte sociale européenne et les droits 
sociaux. She collaborates with the European Secretariat of the Italian 
General Confederation of Labour (CGIL) and, since 2020, has been 
included in the ETUC Taskforces on Fair Mobility and Mandatory Human 
Rights Due Diligence.

SASKIA BOUMANS
s.boumans@uva.nl
UvA

Saskia Boumans is a PhD Candidate at the interdisciplinary institute 
AIAS-HSI of the University of Amsterdam and interested in industrial 
relations, collective bargaining and political economy.

DARKO BOŽICIĆ
d.bozicic@pf.uns.ac.rs
Faculty of Law University of Novi Sad

Graduated from Faculty of Law University of Novi Sad where he also 
earned an LLM and defended his doctoral dissertation “A Right to Work 
in Digital Economy”. Currently is employed at his home university as a 
research and teaching assistant at the Department of Labour law, after 
initially starting his professional career in the corporate sector. As an 
expert he participated in several legislative processes in Serbia and 
Montenegro and is engaged as conciliator with Serbia’s Agency for the 
Peaceful Settlement of Labor Disputes. An area of his scientific interest 
is the impact of IT on working rights and obligations.

ELISABETH BRAMESHUBER
elisabeth.brameshuber@univie.ac.at
University of Vienna

Elisabeth is Professor of Labour and Social Security Law and Deputy 
Head of the Institute for Labour and Social Security Law at University 
of Vienna. In her research, besides collective bargaining in a changing 
world of work, she focuses on information and consultation rights, 
and fundamental rights and labour law, with recent publications on 
the European Pillar of Social Rights, amongst others. Together with 
Luca Ratti and Vincenzo Pietrogiovanni, she edits a book on the AMW-
Directive. She is a member of the Austrian Federal Ministry of Labour 
and Economy’s ‘Rat Neue Arbeitswelten’ (Council on the New World of 
Work).

JUDITH BROCKMANN
judith.brockmann@uni-kassel.de
Universität Kassel

Judith Brockmann is a full professor for economic law, social law and 
labour law at the Universität Kassel. In her research, Judith is interested 
in interactions between labour law and social security law in German 
and EU law, also in a comparative law perspective. Current projects are 
focusing on questions of just transition and collective labour law (e.g., 
collective bargaining in the digital age, short time work and advanced 
training opportunities, ecological performance of businesses and 
co-determination rights). She is member of the European INLACRIS 
network and the Franco-German research group GEFACT. For further 
information and publications see https://www.uni-kassel.de/fb07/iwr/
wirtschafts-sozial-und-arbeitsrecht 
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DOUGLAS BRODIE
douglas.brodie@strath.ac.uk
University of Strathclyde

no bio provided)

STAN BRUURS
stan.bruurs@kuleuven.be
KU Leuven

Stan Bruurs is a doctoral researcher and teaching assistant at the 
Institute for Labour Law, KU Leuven. His field of research is European 
Labour Law and in particular smart mobility, the European labour market 
and fair mobility. His dissertation assesses the European approach to 
transnational labour in the new world of work focusing on the provisions 
of the free movement of workers and services (posting) and private 
international law.

RICARDO BUENDIA ESTEBAN
ricardo.buendia@manchester.ac.uk
University of Manchester

Lecturer in Employment Law at the University of Manchester School of 
Social Sciences. I also explore how the emergence of atypical forms of 
work, such as platform work, invites us to rethink the idea of freedom 
as one of the philosophical foundations for labour law. My latest 
publication explores this issue in the context of platform work in the 
European Union. See Buendia Esteban, R. M. (2023). Examining recent 
initiatives to ensure labour rights for platform workers in the European 
Union to tackle the problem of domination. Transfer: European Review 
of Labour and Research. Twitter @RicardoBuendiaE

NICOLAS BUENO
nicolas.bueno@unidistance.ch
UniDistance Suisse

Nicolas Bueno is assistant professor at the faculty of law of UniDistance 
Suisse. His research on law and economic globalization. In his current 
project, “Economic Ideologies of Work and Labour Rights”, he developed 
a post-market logic for international employment law. As a practitioner, 
he led strategic disputes in business and human rights at the Center for 
Constitutional and Human Rights (ECCHR) in Berlin and advises NGOs 
on human rights due diligence laws.

MARTIN BULLA
m.a.s.bulla@icloud.com
Trnava University, Faculty of Law

Martin Bulla, PhD. is an assistant professor at the Department of 
International Law and European Law of Trnava University, Faculty of 
Law (Slovakia). Specialised primarily in private international labour law, 
European and international labour law, European migration law and EU 
gender equality law, he is a co-founder and board member of the Labour 
Law Association of Slovakia and a member of the ILO’s CEELEX network. 
He interned at UNI Global Union in Nyon and was a guest researcher at 
Masaryk University and the Amsterdam Institute for Advanced Labour 
Studies (AIAS).



25-27 June 2023, Warsaw
www.llrn6poland.uni.lodz.pl

DAVID CABRELLI
david.cabrelli@ed.ac.uk
University of Edinburgh

David Cabrelli is the author of one of the leading student textbooks 
on Employment Law in the United Kingdom. He has recently produced 
a book for the general public on Employment Law, which has been 
published under the auspices of OUP’s popular Very Short Introductions 
book series.  His research has been cited with approval by the Hong Kong 
High Court and the UK Supreme Court, as well as the Federal Court of 
Australia. His work is also frequently cited by the Law Commission and 
the Scottish Law Commission, as well as the UK House of Commons 
Library.

SERGIO CANALDA
sergio.canalda@ub.edu
University of Barcelona

Lecturer in Labour and Social Security Law at the University of Barcelona.  
From 2009 to 2022 he has taught undergraduate and postgraduate 
courses at the UPF as well as at the Universitat Oberta de Catalunya. 
He has participated in six state-funded R&D projects and two European 
projects, publishing the results of his research in several scientific 
journals and publishers such as Hart Publishing and Springer. While 
an important part of his research focuses on collective bargaining and 
social dialogue, he is currently also developing other lines of research in 
social economy, employment policies and green transition.

PERRINE CARRÉ
perrine.carre@eui.eu
European University Institute

Perrine Carré is a PhD researcher in labour law at the European University 
Institute (Florence, Italy). Her work focuses on worker participation in 
environmental policies.

AUDE CEFALIELLO
acefaliello@etui.org
ETUI

Aude Cefaliello joined the health, safety and working conditions unit at 
European Trade Union Institute (ETUI) in October 2020 after completing 
her PhD at the Law School of the University of Glasgow. She focuses 
her research on Occupational Health and Safety with a socio-legal and 
comparative approach. Her currents research projects cover: work-
related psychosocial risks, strategic litigation, and the risks associated 
with the digital transition (e.g., artificial intelligence).

CONSUELO CHACARTEGUI
chelo.chacartegui@upf.edu
University Pompeu Fabra

Dr. Consuelo Chacartegui is associate professor at the Pompeu Fabra 
University (Barcelona). She is member of the Research Group in Labour 
Law and Social Security Law (GREDTISS) in the UPF. Her current 
research includes the areas of human rights at work and environmental 
sustainability.

COLLEEN CHEN
(no e-mail provided)
University of Melbourne

Colleen Chen is a Research Fellow at the University of Melbourne. She 
has a Juris Doctor from the University of Melbourne and a Master of 
Data Science from the University of Adelaide. From 2019-2021, Colleen 
led policy development and industry engagement for the Defence 
Artificial Intelligence Centre within the Department of Defence and 
served as the Secretary of the IEEE P7010 working group for Ethical 
Artificial Intelligence and Autonomous Systems. ‘A Fair Day’s Work: 
Detecting Wage Theft with Data’ at the University of Melbourne.
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OLGA CHESALINA
chesalina@mpisoc.mpg.de
Max-Planck-Institute for Social Law and Social Policy

Olga Chesalina, PhD, LL.M. is researcher at the Department of Foreign 
and International Law at the Max Planck Institute for Social Law and 
Social Policy. Her main research interests comprise social and labour law, 
European Union law as well as legal comparison.

YEONMIN CHO
ymcho@kctulaw.org
KCTU Legal Center, Institute of Workers’ Rights (IWR)

Yeonmin Cho is a labor lawyer at the Korean Confederation of Trade 
Unions (KCTU) Legal Center and a senior researcher at the Institute of 
Workers’ Rights (IWR). She provides legal counsel to trade unions on 
labor law matters and represents them in various labor law disputes. 
Her current focus includes the application of the recently ratified 
International Labour Organization (ILO) fundamental conventions 
to Korean labor relations and expanding the concept of employer in 
collective bargaining.

FLORE CLAUS
(no e-mail provided)
Ghent University

Flore Claus is a PhD student at Faculty of Law and Criminology of Ghent 
University, where she works at the research department of Social Law 
under the supervision of Professor Alexander De Becker. Her research 
examines the right to lifelong learning as part of a sustainable career, 
with a specific focus on vulnerable groups such as individuals working 
in micro-enterprises. In her presentation, she will delve into the right to 
lifelong learning as an essential aspect of building a sustainable career, 
with a particular emphasis on the perspectives of the European Union 
and the United Nations.

EUSEBI COLÀS-NEILA
eusebi.colas@upf.edu
Univ. Pompeu Fabra

Associate Professor and Academic Secretary of the Department of Law 
at the Univ. Pompeu Fabra (Barcelona) and member of the consolidated 
Research group in Labour and Social Security Law (greDTiSS). He is also 
a lecturer in the Master’s Degree in Legal Practice and the Master’s 
Degree in Labour and Social Security Law at the Barcelona School of 
Management. More information available at <https://www.upf.edu/
web/eusebi-colas>

HUGH COLLINS
h.collins@lse.ac.uk
London School of Economics

Hugh Collins studied law at Oxford and Harvard.  He has held permanent 
positions at Oxford and London School of Economics.  His scholarship 
is concerned with employment law, human rights law, contract law, and 
legal theory.  Recent work includes Labour Law 2nd edn (Cambridge 
UP)(with Ewing and McColgan) and the edited collections Philosophical 
Foundations of Labour law (with Mantouvalou and Lester) and 
Foundations of Indirect Discrimination Law (Hart)(with Khaitan).
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SEAN COONEY
s.cooney@unimelb.edu.au
Sean Cooney

Sean Cooney’s research interests concern international and comparative 
labour and employment law, with a focus on Asia. He has worked on 
new approaches to improving international working standards, including 
on Australian Research Council-funded collaborative projects on 
Chinese labour law reform; enforcement in Australia; and assessing the 
effect of legal change in several Asia-Pacific countries. He has published 
articles in major refereed law journals in Europe, the United States, 
China and Australia. Between 2014 and 2016, Sean served as a Legal 
Specialist in the Labour Law and Reform Unit at the International Labour 
Organization in Geneva.

ANGELA CORNELL
abc49@cornell.edu
Cornell Law School

Angela B. Cornell is a Clinical Professor at Cornell Law School and 
founding director of the Labor Law Clinic. Her teaching, practice and 
scholarship focus on domestic and international labor law as well 
as business and human rights. She is the coeditor of The Cambridge 
Handbook of Labor and Democracy that was just released. Her work 
has also been published in a number of other outlets and her opinions 
referenced by the media, including The New York Times, Economist, 
BBC, Ms. Magazine, Washington Post, and NPR.

MARCO TÚLIO CORRAIDE
marco.corraide@ufpe.br
Universidade Federal de Pernambuco

Doctoral student in Law at the Federal University of Pernambuco (UFPE) 
with a scholarship from the Foundation for the Support of Science and 
Technology of the State of Pernambuco (FACEPE). Master’s degree in 
Law from Universidade Federal de Ouro Preto (UFOP). Bachelor of 
Laws from UFOP. Member of the research group RESSABER - Grupo 
de Estudos em Saberes Decoloniais. Member of the Law, Economy and 
Politics research group. Lawyer.

MÁRCIA FERNANDA CORR_A FARIA
marcia.faria@aluno.ufop.edu.br
Universidade Federal de Ouro Preto

Mestranda em Direito pela Universidade Federal de Ouro Preto (UFOP), 
com bolsa CAPES. Bacharela em Direito pela Universidade Federal de 
Ouro Preto (UFOP). Pesquisadora do Grupo de Estudos em Saberes 
Decoloniais (RESSABER- UFOP).

KATIE CRUZ
katie.cruz@bristol.ac.uk
University of Bristol

Dr Katie Cruz is an Associate Professor in Law at the University of 
Bristol. Her research explores the limits and possibilities of law for 
sex workers to address economic and sexual injustices at work. Cruz 
employs a Marxist feminist perspective, which brings together empirical, 
theoretical, and doctrinal methods. Her other projects include a UKRI/
ESRC study of the impact of covid on early years educational and care 
workers, with a particular focus on nannies, childminders and nursery 
workers, and a British Academy study of the effects of anti-trafficking 
and child sexual exploitation laws on sex workers in Jamaica.

SUSAN CUEVA
susancueva@kanlungan.org.uk
Exeter University

Susan Cueva  is a campaigner for the rights of migrant workers and 
against labour exploitation. She works at the Greater London Authority 
as Citizenship and Integration Adviser on migrant labour exploitation. 
She worked as a trade union officer in different national and 
international unions in the UK and in the Philippines. She is a co-founder 
of UK grassroots community organisations such as Kanlungan Filipino 
Consortium, Kalayaan, the Filipino Domestic Workers Association, 
Bahay-Kubo Filipino Housing Association, the Southeast and East Asian 
Centre, Status Now For All.  She helps in the setting up of the Phoenix 
Way Fund, advocating grassroots
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EMANUELE DAGNINO
emanuele.dagnino@unimore.it
University of Modena and Reggio Emilia

Emanuele Dagnino is a Researcher of Labour Law at the University 
of Modena and Reggio Emilia, where previously served as Research 
Assistant and Teaching Assistant. Expert in labour law, his research 
focuses on the transformation of work and its effects on labour law in 
broad sense, making use of a comparative approach. His monography 
“Dalla fisica all’algoritmo. Una prospettiva di analisi giuslavoristica” 
(2019) deals with labour regulation with specific reference to the impact 
of digitalisation.

DEEPA DAS ACEVEDO
ddaatuasl@gmail.com
Emory University School of Law

Deepa Das Acevedo is a legal anthropologist and Associate Professor 
at Emory University School of Law. Her current research explores 
faculty tenure as an employment protection, blending legal analysis 
with qualitative and quantitative social science methods. Her previous 
research combined ethnographic fieldwork with legal and policy 
analysis to examine labor conditions in the gig economy. Deepa serves 
as a Trustee of the Law & Society Association (Class of 2024), a board 
member for the Association for Political and Legal Anthropology, and an 
editor for the JOTWELL section on Work Law.

ISABELLE DAUGAREILH
isabelle.daugareilh@u-bordeaux.fr
Comptrasec-Université de Bordeaux

Isabelle Daugareilh is a CNRS research director in the Center for 
Comparative Labour and Social Security Law, UMR CNRS 5114 at 
Bordeaux University. She is a specialist in international and comparative 
labour law and has been teaching in several Master’s programs at 
Bordeaux University and Bordeaux Institute for Political Studies. She is 
an associate researcher at CRIMT (Interuniversity Research Centre on 
Globalization and Work) in Canada. Her research focuses on the social 
dimension of economic globalization, corporate social responsibility, 
transnational collective bargaining, due diligence, the social impact 
of digitization of the economy, and international migration and care 
workers.

GUY DAVIDOV
guy.davidov@mail.huji.ac.il
Hebrew University of Jerusalem

Guy Davidov is the Elias Lieberman Professor of Labour Law at the Hebrew 
University of Jerusalem. He was the founder and first Chair (2011-2015) 
of the LLRN. He was also the Editor-in-Chief of the International Journal 
of Comparative Labour Law and Industrial Relations (2015-2020). His 
book A Purposive Approach to Labour Law was published by OUP in 
2016. He has also co-edited (with Brian Langille) two influential books, 
Boundaries and Frontiers of Labour Law (2006) and The Idea of Labour 
Law (2011). He is currently editing (with Brian Langille and Gillian Lester) 
the Oxford Handbook of the Law of Work.

ANNE DAVIES
anne.davies@law.ox.ac.uk
University of Oxford

Anne Davies is Professor of Law and Public Policy in the Faculty of Law 
at the University of Oxford and has published extensively on labour/
employment law and public law. Her books include Perspectives on 
Labour Law (CUP 2009), EU Labour Law (Elgar 2012) and Employment 
Law (Pearson 2015). She is currently working on a book on remedies in 
employment law to be published by Hart. She is Editor in Chief of the 
International Journal of Comparative Labour Law and Industrial Relations 
and would welcome conversations with prospective contributors to the 
journal during the conference.

DENNIS DAVIS
judgedennismartin@gmail.com
University of Cape Town (UCT) and University  
of the Western Cape (UWC)

Dennis Martin Davis Educated at Herzlia School and Universities of 
Cape Town and Cambridge. judge of High Court, Cape Town from 1998 
to 2020 and Judge President, Competition Appeal Court   from 1999 to 
2020. Honorary professor at University of Cape Town, University of the 
Western Cape and Wits teaching tax, constitutional law, jurisprudence 
and competition law. Chair of the Davis Tax Committee, was one of 
the drafters of the Competition Act 1998 and Companies Act in 2008. 
Author of eleven books and more than 200 articles in academic journals.   
Held visiting professorial posts at Toronto, Melbourne, Harvard, NYU, 
Florida
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ELENI DE BECKER
eleni.debecker@kuleuven.be
Free University Brussels and KU Leuven

Eleni De Becker is a professor (Free University Brussels) and a 
substitute professor (KU Leuven) in social security law. Eleni focuses 
on fundamental soical rights from a comparative, international and 
European perspective, as well the social security protection for atypical 
workers and the role of the EU.

ALEXANDER DE BECKER
alexander.debecker@ugent.be
Alexander De Becker

Alexander De Becker is professor of Labour Law at the Faculty of Law of 
Ghent University (Belgium). He is also president of the Belgian Society 
for Labour and Social Security law. He used to hold the Chair “The 
State as Employer” at the Universities of Ambsterma and Leiden in the 
Netherlands. Alexander is well known for his comparative research with 
regard to the role of the State as employer and with regard to labour law 
in general.

MASSIMILIANO DE FALCO
massimiliano.defalco@uniud.it
University of Udine

Massimiliano De Falco is Research Fellow in Labour Law at the University 
of Udine and PhD Candidate at the University of Siena (ADAPT)

FLAMINIA DE GIULI
flaminia.degiuli@uniroma1.it
La Sapienza Universita di Roma

Flaminia De Giuli is a PhD candidate (XXXVII cycle) in Private Autonomy, 
Business, Labor, and Rights Protection in the European and International 
Perspective, specializing in Labour Law, at the Department of Legal 
Sciences of Sapienza University of Rome. She graduated with honors 
in Law in 2021 from the same university. She is the author of several 
publications on Labour Law and Trade Union Law.

ALEXANDRE DE LE COURT
alexandre.delecourt@ub.edu
University of Barcelona

Serra Húnter Fellow in Labour Law and Social Security at the University 
of Barcelona and member of the UPF consolidated research group in 
Labour Law and Social Security (greDTiSS).

BARBARA DE MOZZI
(no e-mail provided)
Universita di Padova

Barbara de Mozzi is  Associate professor in Labour law at the University 
of Padua. She has obtained the Italian National Scientific qualification as 
Professor in Labour law, in 2018. She received her Ph.D in Labour Law 
at Padua University in 2003. She is Dean of Legal Course “Employment 
Counselor”, at University of Padua. She teaches European Labour Law 
and Trade Union Law at Law and Trade Union Law at the Faculty of Law 
in Padua; she teaches Labour Law at the Faculty of Economics in Padua; 
she teaches Labour Law at the Faculty of Law, University of Innsbruck.
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ALEXSSANDRA DE OLIVEIRA FIGUEIREDO
alexssandra.03@hotmail.com
Federal University of Minas Gerais (UFMG)

Alexssandra de Oliveira Figueiredo is a student at the Federal University 
of Minas Gerais (UFMG). She has been working for two years as an 
intern at the Slave Labor and Human Trafficking Clinic (CTETP) at UFMG, 
offering free legal assistance to the victims of these crimes. In addition, 
she is a researcher for the project “Statistical and socioeconomic analysis 
regarding the inspection of slavery analogous work in the state of Minas 
Gerais/Brazil”, which ia developed in partnership between the CTETP 
and the Brazilian Public Ministry of Labor.

VALERIO DE STEFANO
(no e-mail provided)
York University

Prof. Valerio De Stefano, PhD, is the inaugural Canada Research Chair 
in Innovation, Law and Society, at Osgoode Hall Law School, York 
University, Toronto. Prior to joining Osgoode and York University, he 
was the BOFZAP Professor of Labour Law at the KU Leuven. Between 
2014 and 2107, he served as an officer of the ILO in Geneva. He holds a 
PhD (2011) from Bocconi University (MIlan).

SIMONE DE VALK
s.n.de.valk@rug.nl
University of Groningen

Simone de Valk has been an assistant professor at the University of 
Groningen (UG) since 2003. She obtained her doctors degree (Phd) in 
2009 on the subject of personal liability of executives in legal entities 
under private law and under public law. In the field of labour law, she has 
specialized in (Dutch) collective labour law.

LAURA DEHAIBI
(no e-mail provided)
Université Laval

Laura Dehaibi is Assistant Professor at the Department of Industrial 
Relations at the Université Laval (Quebec, Canada). She holds a doctor in 
civil law from McGill University (Montreal, Canada), where she was also 
a postdoctoral fellow with the Labour Law and Development Research 
Laboratory. Her research focuses on the interaction between territory, 
labour law and social justice from the perspective of marginalized 
populations and from a transnational point of view.  She is currently 
investigating the spatial dimensions of marginalization at work and how 
they play out in labour regulation, in particular in the context of gig work.

MASSIMILIANO DELFINO
delfino@unina.it
Universita di Napoli Federico II

He started his scientific activity in 1999 when he began to attend PhD 
course at the University of Catania. He won, in March 2003, the I edition 
of the “Massimo D’Antona - Marco Biagi Award” organised by the 
Province of Benevento in collaboration with the Ministry of Labor and 
Social Policies and INPDAP, in the section “Labor, Industrial Relations 
and Trade Union Issues,” for the best original monograph. He won the 
Prize for the best study entitled “Labor Flexibility and the Mezzogiorno: 
perspectives and proposals for concrete

ELISE DERMINE
elise.dermine@ulb.be
Université libre de Bruxelles (ULB)

Elise Dermine is Professor at the Faculty of Law of the Université libre 
de Bruxelles, where she teaches labour law and employment rights. Her 
research focuses on inequalities at work, fundamental social rights and 
access to labour courts. Recently, she has also conducted research on 
the role labour law and legal scholars can play in accelerating ecological 
transition.
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HÉLÈNE DEROUBAIX
(no e-mail provided)
Université libre de Bruxelles

Hélène Deroubaix is a PhD Researcher at the Université libre de 
Bruxelles (Belgium) (FNRS-FRESH grantee). She conducts her research 
on the legal issues of the non-take-up of social benefits in Belgium. Prior 
to being a Phd Researcher, Hélène has been a lawyer in employment law 
for 4 years in international law firms.

AUDREY DEVERSON
audrey.deverson@etu.unistra.fr
CNRS - University of Strasbourg

Audrey Deverson embarked on her doctoral journey in November 2022 
as PhD Student at the European Birds of Passage ERC project. Her work 
focuses on immigrant women’s access to social security in Europe, and 
more specifically on the case of female workers in temporary migration 
situations in France and Spain.

RISHABH KUMAR DHIR
(no e-mail provided)
International Labour Organization

Rishabh Kumar Dhir is a Research Officer at the Research Department 
of the International Labour Organization (ILO), where he is working 
on issues related to digital labour platforms. He also has experience 
working on inclusion and climate change issues at the ILO and has a 
PhD in Development Studies.

SIMONE DI MOLFETTA
(no e-mail provided)

I am a PhD Student in Labour Law and a trainee lawyer in Milan. My 
areas of interest regards the relationship between worktime and Italian 
constitution.

MANOJ DIAS-ABEY
manoj.dias-abey@bristol.ac.uk
University of Bristol

Manoj Dias-Abey is a Senior Lecturer in Law at the University of Bristol. 
He is currently a Co-Director of the Law School’s Centre for Law at Work. 
Manoj is a socio-legal scholar interested in the law of work, migration, 
social movements, and political economy.

WENWEN DING
cu212006@cupl.edu.cn
University of Political Science and Law

Wenwen Ding is an Assistant Professor at the School of Civil, Commercial 
and Economic Law of the University of Political Science and Law. She 
received her S.J.D. degree from the University of Virginia Law School 
and her L.L.M degree from the University of Pennsylvania Law School. 
Her research interests include labor law and social security law.
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MICHAEL DOHERTY
michael.b.doherty@mu.ie
Maynooth University

Michael Doherty is Full Professor of Law, and Head of the School of 
Law and Criminology, at Maynooth University (Ireland). His expertise 
lies in the areas of Irish and EU employment and labour law, industrial 
relations, and social dialogue. He has published widely on all of these 
topics in international books and journals, has worked on a number of 
EU-wide projects on cross-border working terms and conditions, and is a 
member of several European research networks looking at employment 
and labour law and policy in the EU.

FILIP DORSEMONT
filip.dorssemont@uclouvain.be
Université catholique de Louvain

Prof dr Filip Dorssemont (° 1970) is full professor of Labour Law at the 
Faculty of Law of the Université catholique de Louvain (in Louvain-
La-Neuve).  He also is guest professor of European Labour Law at the  
Free University of Brussels (ULB).  He is past president of the Centre 
interdisciplinaire Droit, Entreprise et Société (Crides at Uclouvain) )  and 
currently the President of the School of Labour Sciences (Uclouvain). 
He has recently been elected Co-President of the Association belge de 
droit du travail et de la sécurité sociale (2020-2022), after serving as 
President of this association (2014-2016).

RUTH DUKES
ruth.dukes@glasgow.ac.uk
University of Glasgow

Ruth Dukes is Professor of Labour Law at the University of Glasgow, 
UK, and Principal Investigator on the Work on Demand project, funded 
by the European Research Council.  She is the author of The Labour 
Constitution: the Enduring Idea of Labour Law (Oxford 2014) and, with 
Wolfgang Streeck, Democracy at Work: Contract, Status and Post-
Industrial Justice (Polity 2023).

DANIEL DUMONT
daniel.dumont@ulb.be
Université Libre de Bruxelles (ULB)

Lawyer and philosopher Daniel Dumont is professor of social security 
law at the Université Libre de Bruxelles (ULB), in Belgium. He was vice-
president of the Belgian Society for Labour and Social Security Law, the 
Belgian section of the ISLSSL, between 2014 and 2016. He conducts 
research mainly on social protection systems as well as employment, 
vocational training, welfare, and health policies.

ILDA DURRI
ilda.durri@kuleuven.be
Institute for Labour Law, KU Leuven University

Ilda Durri is in the final stage of her doctoral dissertation at the Institute 
for Labour Law, University of KU Leuven, Belgium. She holds a master 
in European and International Labour Labour (LL.M.) from the University 
of Amsterdam, and a master in Civil Law (MSc) from the University of 
Tirana. Her main publications include a book on gig economy published 
by Edward Elgar, which she has co-edited and authored, and two 
working papers for the International Labour Organization.

FRANZ CHRISTIAN EBERT
ebert@ilo.org
ILO

Franz Christian Ebert, LLM (Utrecht), is a research officer at the Research 
Department of the International Labour Organization in Geneva. 
Previously, Franz worked as a research fellow at the Max Planck Institute 
for Comparative Public Law and International Law in Heidelberg and 
was a visiting professional at the Inter-American Court of Human Rights. 
He was also a visiting researcher at Columbia Law School and at the 
Lauterpacht Centre for International Law at the University of Cambridge.
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ANJA ELEVELD
anja.eleveld@vu.nl
Vrije Universitei

Anja Eleveld is an associate professor social law at the Vrije Universiteit. 
Using both qualitative and doctrinal research methods, her research 
focuses on fundamental (social) rights and coercion in work relations. 
Currently she is working on a project on the meaningfulness of unfree 
work. Her multi-disciplinary research has been published in various 
international journals in the field of labour law, social-legal studies, 
(social) policy and political studies. She is the lead editor of a book on 
legal, sociological and philosophical perspectives on welfare to work 
for the Policy Press. Anja teaches European labour law, sociology and 
qualitative research methods.

ANNE-BETH MEIDELL ENGAN
(no e-mail provided)
University of Oslo

Anne-Beth Meidell Engan is a Research Fellow, from 2021. Her primary 
research interests are in individual labour law, and her PhD-project is 
focused on the topic of damages and compensation in employment law, 
intersecting with general law of damages and EU/EEA law on damages 
and effective enforcement in the field.

MERLE ERIKSON
merle.erikson@ut.ee
University of Tartu

Merle Erikson is a professor of labour law at the University of Tartu. Her 
main areas of study and teaching are Estonian labour law, international 
labour law and the European Union social policy and labour law. Merle 
Erikson has authored over a hundred publications, which include 
academic articles, monographs and contributions to edited volumes and 
participated in dozens of international and Estonian research projects.

MARIE-CÉCILE ESCANDE-VARNIOL
marie-cecile.escande-varniol@univ-lyon2.fr
Université Lyon 2

Marie-Cécile ESCANDE-VARNIOL is Professor Emeritus at the 
University of Lyon. She is a member of research center CERCRID. 
Author of numerous articles and commentaries, particularly in the field 
of international and European social law. She has participated in various 
research projects in this field, funded by the European Commission or 
other international bodies. She is a member of several research networks: 
LLRN, INLACRIS, COGENS, GEFACT, and the Panama Group (social 
dialogue, tripartism and conflict resolution). For more than seven years, 
her research  focuses on digital platforms workers. She has participated 
in numerous national and international studies on this topic.

EDO ESHET
(no e-mail provided)
Sapir Academic College

Dr. Eshet Edo is the Head of the Law School at Sapir Academic College, 
Israel. His research focuses on collective labor law and representation. 
Additionally, Dr. Eshet served in the legal office of the Israeli Parliament 
and worked in private practice.

CYNTHIA ESTLUND
ce21@nyu.edu
New York University School of Law

Cynthia Estlund is the Catherine A. Rein Professor at the New York 
University School of Law.  She has published widely on the law and 
policy governing work and labor, including four books—Automation 
Anxiety: Why and How to Save Work (Oxford, 2021); A New Deal for 
China’s Workers? (Harvard, 2017); Regoverning the Workplace: From 
Self-Regulation to Co-Regulation (Yale, 2010); and Working Together: 
How Workplace Bonds Strengthen a Diverse Democracy (Oxford, 
2003)—and over eighty articles, book chapters, reviews, and essays.  She 
has also taught at the University of Texas School of Law, Columbia Law 
School, and Harvard Law School.
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ALAN EUSTACE
(no e-mail provided)
Magdalen College, University of Oxford

From Dublin, Ireland. LLB (2018) Trinity College Dublin; BCL (2019) 
University of Oxford; PhD (2023) Trinity College Dublin. Fellow and 
Lecturer in Law, Magdalen College, University of Oxford, United 
Kingdom. Research and teaching in labour law, constitutional law and 
EU law.

MAURIZIO FALSONE
falsonemaurizio@gmail.com
Ca’ Foscari University of Venice

Maurizio Falsone (born in 1985) is an associate professor in the 
Management department of the Ca’ Foscari University of Venice. He 
teaches labour law and industrial relations, social security law, new 
technologies and labour rights. He graduated from Pisa and obtained 
a research doctorate from the University of Milano-Bicocca. He was a 
researcher at the University of Genoa and a visiting research fellow at 
the Fordham University School of Law in New York in 2019 and 2022

JOSEP FARGAS
josep.fargas@upf.edu
UPF-Universitat Pompeu Fabra

Associate Professor at UPF-Barcelona. Previously he worked in health 
and in financial institutions. Graduated in Law (1990) at UAB-Barcelona, 
Magister in Comparative Law (1992); PhD in Law (2001) at UPF. Always 
involved in academic management, he has been director of the School of 
Labour Relations; and Secretary General of the UPF. Co-director of the 
Master’s Degree in Labour Law and Social Security (29 editions). Member 
of the LLRN Advisory Committee (since 2011). His lines of research are 
non-contributory benefits, and social security for civil servants. Last 
publication: “Government inconsistencies about retirement pensions” 
(2022).

COLIN FENWICK
fenwick@ilo.org
International Labour Office

Colin Fenwick is Head of Better Work in Asia. In this role he oversees 
Better Work country operations in Cambodia, Indonesia, Pakistan and 
Viet Nam. In the Better Work Global management team he has lead 
responsibility for the factory services team. Before joining Better Work, 
Colin was a legal specialist in the International Labour Office for 14 
years, most recently in the country office for Pacific Island Countries 
in Suva. Prior to joining the ILO, Colin was an  Associate Professor at 
Melbourne Law School, a position he still holds on an honorary basis.

MARIA CAROLINA FERNANDES OLIVEIRA
mariaacarolinaf@gmail.com
Universidade Federal de Minas Gerais

Doctoral student and Master in Law at the Federal University of Minas 
Gerais. Volunteer lawyer at the Clinic for Combating Slave Labor and 
Human Trafficking (UFMG Law School). Researcher in the field of 
domestic slave labor.

ARIADNA FERNANDES SILVA
(no e-mail provided)
Universidade de Fortaleza - UNIFOR

Ph.D. Student at University of Fortaleza - UNIFOR Post-Graduation 
Program. Holds a Master Degree in Private Law from 7 de Setembro 
University Center (UNI7).
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MATTHEW FINKIN
(no e-mail provided)
University of Illinois College of Law

Matthew Finkin, professor of labor law, University of Illinois, USA, 
author or editor, singly or in collaboration, of eleven books and over 100 
professional publications, since 1997 co-editor of the Comparative Labor 
Law & Policy Journal, holder of the LLRN’s Bob Hepple Award (2021), of 
honorary doctorates from the Universities of Padua, Italy (2022), Trier, 
Germany (2012), and Athens, Greece (2011), the rank of Chevalier in the 
Ordre des Palmes Académiques (2015), and holder of the Alexander von 
Humboldt Foundation’s Research Award (Forschungspreis) (1995).

OLIVER FISHER
oliver.fisher@labourexploitation.org
Focus on Labour Exploitation

Oliver Fisher is the research manager at Focus on Labour Exploitation 
(FLEX), a UK based research and policy organisation that aims to end 
labour exploitation by challenging and transforming the systems and 
structures that make workers vulnerable to abuse. Oliver’s research 
bakground is in He has a background in labour rights, labour migration, 
the care economy, and gender equality and women’s rights.

FERNANDO FITA-ORTEGA
fernando.fita@uv.es
UNIVERSITAT DE VALENCIA

PhD in Law. Member of the arbitration Committee for election of 
employees’ representatives’ (Valencia). International correspondent 
of the Brasilian Association of Labour Law. Researching and teaching 
periods in different Universities of Europe (Université Paris X, CERCRID, 
Université Rennes-1, Université de Toulouse, Universitá di Catania, 
Universitá di Bologna, Universitá di Bari, Universitá di Trieste, Leicester 
University; University of Warmia and Mazury in Olsztyn; University of 
Warsaw) and South América (Univerisdad de Talca, PUC de Sao Paulo, 
PUCRS, UDF) Now involved in the following researching groups: Gender 
perspective in teaching (UV). Trade Unionism (UDF, Brasil); Employment 
law, climate change and just transition

FRANCES FLANAGAN
fnflanagan@gmail.com
University of Sydney

Frances Flanagan is a Lecturer in Work and Organisational Studies at the 
University of Sydney.  With an interdisciplinary background in law and 
history, Frances’ research focuses on the changing capacity of labour law 
to recognise and protect social formations over time, with a particular 
focus on climate change, digital technologies and neoliberal institutional 
orders.  She was the co-editor of the 2023 special issue of the Journal of 
Industrial Relations on ‘Climate Change and Industrial Relations’ and has 
published in journals including New Technology Work and Employment, 
Labour History, Journal of Industrial Relations and Thesis Eleven.

IZABELA FLORCZAK
iflorczak@wpia.uni.lodz.pl
University of Lodz

Assistant Professor at the Department of Labour Law, Institute of Social 
Security Law and Social Policy, Faculty of Law and Administration, 
University of Lodz (Poland); Associate Dean for International 
Cooperation and Projects; Member of the Coordinating Committee 
of the Polish Scientific Network of Labour Law and Social Security 
COOPERANTE; Member of the AI Work Team; Vice Director of the 
Centre of Migration Studies of the University of Lodz. Scientific interests: 
basis of employment; migration labour law; atypical employment; new 
forms of employment; precarious work.

VALENTINA FRANCA
valentina.franca@gmail.com
University of Ljubljana

Valentina Franca, PhD, works as an associate professor and researcher of 
labour law and social security law at the Faculty of Public Administration, 
University of Ljubljana, Slovenia. Her research includes numerous 
studies, books and articles in the field of collective labor relations, 
digitalization in labor relations and new forms of work. She is a member 
of the editorial boards of scientific journals and participates as a national 
expert in international associations such as the Worker Participation 
Network at the ETUI Institute in Brussels and CEELEX at the ILO.
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SANDRA FREDMAN
sandra.fredman@law.ox.ac.uk
University of Oxford

Sandra Fredman is Professor of Law, Oxford University and Director, 
Oxford Human Rights Hub. She is a Fellow of the British Academy 
and King’s Council (honoris causa). She has numerous peer-reviewed 
publications. Books include Discrimination Law (3rd ed 2022); 
Comparative Human Rights (2018); Human Rights Transformed (2008) 
and Women and the Law (1997). Edited books include Exponential 
Inequalities (2022) with Shreya Atrey; and Feminist Frontiers on Climate 
Justice (2023) with Albertyn, Campbell, Alviar and Machado. She helped 
draft the Abidjan Principles on the Right to Education.  Current research 
includes fair work for gigworkers; and the right to Early Education.

JUDY FUDGE
(no e-mail provided)
McMaster Univeristy

Judy Fudge takes a socio-legal approach to studying work and labour.  
Her initial research was on Canadian labour law history, constitutional 
rights and labour,  and precarious work. More recent work focuses 
on the labour/migration law nexus, citizenship at work, and feminist 
approaches to labour law.  She has worked with women’s groups, legal 
clinics, trade unions, and the International Labour Organization. She has 
written on labour exploitation, modern slavery, and unfree labour in the 
context of labour migration. Currently she is leading a project called 
Governing Forced Labour in Labour and Supply Chains (www.gflc.ca).

TAKASHI FUJIKI
takashi.fujiki.45@hosei.ac.jp
HOSEI Univesity

I have been studying labor law for about ten years in Japan. I have a 
degree of Doctor of Laws in 2020 by Hitotsubashi University. In Doctoral 
thesis, I explore the legal protection of concerted activities by union 
in comparison to that by civil organizations, in U.S. and Japan. Now 
I’m also interested in issues concerning technological developments; 
gig economy and platform work, independent contractors’ collective 
bargaining, AI and its impact on workplace, and so on. I look forward 
to attending LLRN6, because it is for the first time for the international 
conference.

FEDERICO FUSCO
federico.fusco01@gmail.com
Prince Mohammad bin Fahd University (Saudi Arabia)

Dr. Federico Fusco, a dedicated Assistant Professor at Prince 
Mohammad bin Fahd University, Saudi Arabia, possesses a distinguished 
academic background with a Master’s degree in Law and a PhD in 
Law and Economics from esteemed Italian universities and a Post Doc 
from Lund University, Sweden. An accomplished attorney and partner 
at an Italian law firm, his expertise spans labour law, privacy law, gig-
economy, industrial relations, and AI & law. With a remarkable track 
record in teaching and research, Dr. Fusco’s output includes numerous 
publications and presentations at prestigious international conferences, 
demonstrating dedication to advancing knowledge in the realm of 
labour law.

SERGIO GAMONAL
sergio.gamonal@uai.cl
Universidad Adolfo Ibá_ez

Professor of Law. Director of the Master in Labor Law, Universidad 
Adolfo Ibá_ez, Chile. Author of the book “Principled Labor Law” (OUP, 
2019, co-authored with César Rosado).

MANUEL ANTONIO GARCIA-MU_OZ ALHAMBRA
anto85cr@hotmail.com
University of Luxembourg

Antonio Garcia-Mu_oz is post-doctoral researcher at the University of 
Luxembourg. He has worked in several Universities on topics related 
to Social Europe, with a focus on EU level social dialogue and collective 
bargaining and has been involved in several European research projects. 
Currently he is exploring the role of labour law in the production of 
in-work poverty and other instances of vulnerability, the regulation of 
telework, including the right to disconnect, and the relations between 
labour law, economic growth and sustainability in the EU and beyond.
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GIOVANNI GAUDIO
giovanni.gaudio@unive.it
Ca’ Foscari University, Venice

Giovanni, who holds a PhD from Bocconi University, Milan, is a Post-
doctoral Researcher at Ca’ Foscari University, Venice. He has been a 
visiting researcher at Oxford University, he has been involved in several 
research projects, and he has acted as external consultant for the ILO. 
For his academic work, Giovanni has been awarded the Marco Biagi 
Award 2019 by the International Association of Labour Law Journals 
(best international paper among early career labour law scholars) and the 
Marco Biagi Prize 2020 by ADAPT and Italian Ministry of Labour (best 
PhD thesis in labour law and industrial relations in Italy).

BETH GAZE
egaze@unimelb.edu.au
Beth Gaze

Professor Beth Gaze works in equality and discrimination law and 
administrative law. She has conducted empirical research projects as 
well as advising governments, law reform bodies and human rights 
commissions on law reform issues.  She is a co-author of Equality and 
Discrimination Law in Australia: An Introduction (2017).

RAOUL GEBERT
raoul.gebert@usherbrooke.ca
Université de Sherbrooke

Raoul Gebert is assistant professor at the University of Sherbrooke. He 
specializes in labour relations, collective bargaining and globalization. 
Before (re-)joining academia in 2016, he served as Chief of staff to the 
Leader of the Official Opposition in the Canadian House of Commons.

DALIA GESUALDI
dalia.gesualdi-fecteau@umontreal.ca
Dalia Gesualdi

Dalia Gesualdi-Fecteau is a professor of labour law at the School of 
Industrial Relations of the Université de Montréal (Canada) and a co-
researcher at the Interuniversity Research Centre on Globalization and 
Work (CRIMT). Her research focuses on sociolegal issues relating to 
the effective implementation of labour law.  Her recent publications 
focus on the working conditions of precarious workers, on the role of 
the labour inspectorate and on the regulation of working time. Dalia 
Gesualdi-Fecteau is often consulted by civil society groups, unions and 
policy makers.

GIANLUCA GIAMPA
gianluca.giampa@uniroma1.it
Sapienza University of Rome

Gianluca Giamp_ is a PhD candidate in Labour Law at Sapienza 
University of Rome. He graduated with honors in Law from the same 
university and won the “Ludovico Barassi” 2021 award for the best 
thesis in Labour Law, awarded by the Italian Association of Labour Law 
and Social Security (AIDLaSS). He is the author of some publications on 
Labour Law and Trade Union Law.

JOHN GODDARD
john.goddard@lambtonchambers.co.nz
New Zealand Labour Law Society

I am a barrister in Aotearoa New Zealand.  I am a committee member of 
the New Zealand Labour Law Society.  I am a passionate advocate for 
labour rights and other human rights and providing access to remedy for 
disadvantaged people.
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BARBARA GODLEWSKA-BUJOK
bgb@uw.edu.pl
University of Warsaw

Barbara Godlewska-Bujok is a lawyer, working at the Faculty of 
Management, University of Warsaw, Poland. She is interested in 
phenomena related to the genesis and development of labor law 
institutions, care theories, care practices, women’s work, work of 
vulnerable groups.

GABRIELLE GOLDING
gabrielle.golding@adelaide.edu.au
The University of Adelaide

Dr Gabrielle Golding is a Senior Lecturer in Law and Associate Dean of 
Law (Learning and Teaching) at the University of Adelaide. Her research 
focuses on the intersection between employment and contract law. Dr 
Golding’s recent work, including her forthcoming monograph ‘Shaping 
Contracts for Work: The Normative Influence of Terms Implied by 
Law’ (OUP 2023), concentrates on how terms implied by law influence 
contracts for work.

JAKUB GOŁAŚ
jakub.golas@amu.edu.pl
Adam Mickiewicz University, Poznań

Assistant Professor at the Department of Labor and Social Law at the 
Faculty of Law and Administration of the Adam Mickiewicz University, 
Poznań. Legal practitioner. Long-term supervisor of the Labor Law 
and Social Security Section of the AMU Student Law Clinic. Author of 
a monograph on the substantive and legislative limits of trade union 
freedoms. His research interests revolve around such issues in the field 
of individual and collective labour law as the legal position of trade union 
organisations, social dialogue in the workplace, collective disputes and 
atypical forms of employment, with particular emphasis on platform 
work and algorithmic management.

ANA GOMES
avmgomes@gmail.com
Universidade de Fortaleza

Ana Virginia Moreira Gomes is a Labour Law Professor at the Faculty of 
Law of University of Fortaleza, Brazil. Her work focuses on International 
Labour Law, specifically on the following subjects: fundamental rights, 
ILO, regulation of informal work and protection of vulnerable workers, in 
special domestic work. She coordinates the Center for Studies in Labor 
Law and Social Security at the University of Fortaleza.

ERIK GRAHN
erik.grahn@jur.uu.se
Uppsala University Department of Law

Erik Grahn is a doctoral candidate at the Uppsala University Faculty of 
Law. His research is on the impact of employee’s right to private life, 
freedom of expression and freedom of religion on employee’s duties 
following from Swedish employment contracts. Grahn_s research 
concerns national as well as EUCJ and ECtHr case law. In addition to this 
Grahn has published handbooks and practical analyses on discrimination 
case law, national and EU regulation of working time, whistleblowing 
and surveillance in the workplace.
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ELENA GRAMANO
elena.gramano@unibocconi.it
Bocconi University

Dr. Elena Gramano is Assistant Professor of Labour law at Bocconi 
University in Milan.

IWONA GREDKA-LIGARSKA
iwona.gredka-ligarska@us.edu.pl
University of Silesia in Katowice, Faculty of Law 
and Administration

Iwona Gredka-Ligarska: barrister, PhD in jurisprudence, Assistant 
Professor at the Faculty of Law and Administration of the University 
of Silesia in Katowice (Poland). Laureate of the OPUS-21 competition 
organized by the Polish National Science Center. Member of the Labour 
Law and Social Policy Research Team. Chairwoman of the Programme 
Board of the National Institute for Museums and Public Collections 
in 2016–2022. Specialist in labour law, civil law and cultural heritage 
protection law. Author of over 40 scientific publications and a participant 
in national and international scientific conferences.

PIOTR GRZEBYK
p.grzebyk@wpia.uw.edu.pl
University of Warsaw

Assistant Professor at the Faculty of Law University of Warsaw, Vice 
Dean for legal research and international collaboration, Head of the 
Polish Research Centre for Law and Economy of China and the School of 
Law and Economy of China: www.chinalaw.wpia.uw.edu.pl

STEFANO GUADAGNO
stefano.guadagno@gmail.com
University of Milan - Bicocca

In the course of my academic career my research interest and work have 
taken into account the interplay and the balancing between economic 
freedoms and business enterprise and fundamental social rights and 
collective labour rights, with a particular focus on the transnational 
settings as well as new forms of non standard employment.

MARCO GUERINI
marco.guerini@unibs.it
Universita degli Studi di Brescia

Marco Guerini is a labour lawyer in Milan and PhD student at the 
University of Brescia. His main fields of research are access to justice 
and outsourced work.

FRÉDÉRIC GUIOMARD
frederic.guiomard@ut-capitole.fr
Université Toulouse Capitole

Frédéric Guiomard is professor of Labour Law and Social Security Law at 
the University of Toulouse - Capitole, France, Member of the Institut de 
Droit Privé, and director of the axis of Labour and professionnal activity 
Law. His main topics of researches are discrimination law, social justice, 
and the Law of the Welfare state.
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TAMAS GYULAVARI
gyulavari.tamas@jak.ppke.hu
Pazmany Peter Catholic University

Tamás Gyulavári is a Professor of Labour Law and Chair of Labour Law 
Department at Pázmány Péter Catholic University in Budapest. After his 
graduation in Budapest (1992), he continued his studies at Warwick, 
Groningen, Aix-Marseille and Lund Universities. He is editor of the 
“Hungarian Labour Law E-Journal”. He has been working in a dozen of 
EU projects in association with Human European Consultancy, Leeds 
University, Université Lyon 2, Labour Asociados and Astrées. He was 
also an ILO expert in Albania (2012-2016). He is the member of the 
European Labour Law Network and the Academic Network of Experts 
on Disability.

TESS HARDY
tess.hardy@unimelb.edu.au
University of Melbourne

Associate Professor Tess Hardy is Director of the Centre for Employment 
and Labour Relations Law at Melbourne Law School. Her research 
mainly focuses on labour regulation and its enforcement, and the way 
in which this intersects with business regulation more broadly. Prior to 
joining academia, Tess was a private practitioner based in Melbourne, 
Tokyo and Hong Kong, advising principally in the area of work law. Tess 
is an editor of the Australian Journal of Labour Law, has previously been 
a consultant to the International Labour Organisation and currently sits 
on the national committee of the Australian Labour Law Association.

JONATHAN HARRIS
jonathan.harris@lls.edu
Loyola Law School Los Angeles

Jonathan Harris writes and speaks on work law, contracts, and workforce 
development. His publications have appeared or are forthcoming in the 
California Law Review, Alabama Law Review, and Comparative Labor 
Law and Policy Journal, among other journals, and have been cited by the 
U.S. Senate Banking Committee. He is also a grantee of the University 
of California Student Loan Law Initiative. Harris is the Chair-Elect of the 
AALS Section on Labor Relations and Employment Law. He previously 
taught at NYU Law School. Prior to teaching and practicing labor and 
employment law, he was a labor organizer.

CHIZUKO HAYAKAWA
chayakaw@cc.saga-u.ac.jp
Saga University

Chizuko Hayakawa is Ph D. (Law) and Professor of Faculty of Economics, 
Saga University of Japan. Her research mainly focuses on labor laws 
and policy issues relating to foreign workers in Japan, legal study on 
migrant workers. She published a book ‘GAIKOKUJIN RODOSHA TO 
HO (FOREIGN WORKERS AND THE LAW)’ (Tokyo, Shinzansha, 2020).

RENATE IREN HEGGELUND
r.i.heggelund@jus.uio.no
University of Oslo

Currently writing a theses about the co-determination rights of 
employees in the digitized workplace.

JOANNA HELME
joanna.helme@law.ox.ac.uk
Joanna Grace Helme

I am a Labour Law PhD student at the University of Oxford, holding 
the Judge Meron Scholarship, co-supervised by Professor Jeremias 
Adams-Prassl and Professor Anne Davies. Prior to the PhD, I completed 
a masters in Development at the University of Cambridge and won 
eight awards for top performance during my Law degree at the 
Universities of Nottingham and Vienna. I previously worked at Partners 
Employment Lawyers in London and supported trade unions engage 
with young workers as an intern at the ILO. My research examines the 
‘humanisation of work principle’ and its application to psychosocial risks 
and algorithmic management.
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ANETTE HEMMINGBY
anette.hemmingby@bi.no
Norwegian Business School BI

Hemmingby is an Associate Professor at the Institute of Law and 
Governance at Norwegian Business School BI. She has her PhD in 
Law from the University of Oslo with the topic “Unilateral Changes of 
Economic Performance in Employment Relationships”. Hemmingby was 
one of the initiators behind the Nordic Network of Labour Law Scholars 
(NNLLS), she is editor of the Nordic Journal of Labour Law, co-founder of 
the Norwegian Labour Law Historical Association and a representative 
of the Employment Law Group at the BI Norwegian Business School in 
the LLRN. Hemmingby has written several articles and books on labour 
law.

FRANK HENDRICKX
frank.hendrickx@kuleuven.be
KU Leuven

Frank Hendrickx is professor of labour law and director of the Institute 
for Labour Law at KU Leuven (Belgium). He is the editor-in-chief of the 
European Labour Law Journal (Sage), General Editor of the International 
Encyclopedia of Laws (Wolters Kluwer) and Editor of the Bulletin of 
Comparative Labour Relations (Wolters Kluwer).

PETRA HERZFELD OLSSON
petra.herzfeld-olsson@juridicum.su.se
Stockholm University

Professor of Labour Law at the Law Faculty, Stockholm University and 
also a member of ILO’s Committe on Freedom of Association.

CHRISTINA HIESSL
christina.hiessl@kuleuven.be
KU Leuven

Christina Hiessl is Professor of Labour Law at KU Leuven, Invited 
Professor of Social Welfare at Yonsei University, and Consulting Expert 
of the European Commission’s Centre of Expertise in the Field of Labour 
Law (ECE). She has worked and/or studied in eight countries, focusing 
on comparative social law and policy research. She is board member of 
the European Labour Law Journal, scientific advisory board member 
of the Frankfurt Law Review, European correspondent of the ________ 
and managing board member of the honours programme “KU Leuven 
Engage”.

JOHAN HOLM
johan.holm@umu.se
Departement of Law, Umeå University

LLD from Umeå University, LLM and MA from Stockholm University. 
Associate professor at Umeå university. Teacher in work environment 
law and labour law. Researcher in work environment law, currently part 
of the project “Work from home - legal challenges for work environment 
and insurance protection” (research grant from FORTE, Swedish 
Research Council for Health Working Life and Welfare) .

ISTVÁN HORVÁTH
horvath.istvan@ajk.elte.hu
Eötvös Loránd University Budapest

– associate professor, head of department; Department of Labour Law 
and Social Law Eötvös Loránd University Faculty of Law - instructor 
responsible for labour law specialist training; Eötvös Loránd University, 
Institute for Postgraduate Legal Studies - member; Hungarian 
Accreditation Committee, Committee on Legal Affairs, member - CIELO 
- president, Labor Law and Social Law Department of the Hungarian Bar 
Association - attorney ; Dr. P. Horváth Law Office

  Curriculum vitae 
 

PERSONAL INFORMATION                  István Dr. Horváth 
 Budapest (Hungary) 
 (+36)14116520  00 36 30 619 66 28 
 horvath.istvan@ajk.elte.hu 

 
 
Sex Male | Date of birth 22/06/1962 | Nationality Hungarian 
 
 

 
WORK EXPERIENCE ------------------------------------------------------------------------------------------------- 
2020 Member 
Scientific Board of Revue Européenne du Droit Social; Volume XLVII, Issue 2, 2020 
 
2020 – Present Member 
CIELO (Comunidad para la Investigació y el Estudio Laboral y Ocupacional (Community for 
Research and Labor and Occupational Study) 
 

2020 – Present Editorial board member 
Sportjog (Sports Law) (Hungarian legal journal) 
 

2019 – Lecturer 
Madrid (Spain) 
Erasmus + staff mobility program for education 
Common EU labour law requirements - with different Member State solutions 
Labour Law and Social Security Law at Bachelor of Business Administration; 
Carlos III. University; Madrid - Social and International Law Department 
 

2018 – Present Member 
Hungarian Accreditation Committe - Committee on Legal Affairs 
 
2018 – Lecturer 
Madrid (Spain)  
Erasmus + staff mobility program for education 
In the same Union: Equal Approach Requirements – Different Solutions? Comparison the EU 
legal requirements with the Hungarian labour law solutions 
Labour Law and Social Security Law at Bachelor of Business Administration;  
Carlos III. University; Madrid - Social and International Law Department 
 
2017 – Present Editorial board member  
Munkajog (Labour Law) (Hungarian legal journal)  
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RYO HOSOKAWA
rio.hosokawa_droitdutravail@als.aoyama.ac.jp
Aoyama Gakuin University (AGU)

I have been studying labor law and labor relationship in Japan and in 
France for many years. I am currently interested in the relationship 
between labor law and competition law regarding the legal protection 
of platform workers. I have attended some ISLSSL conferences, and I 
am also interested in the activity of LLRN. I look forward to attending 
LLRN6 in Poland.

MARIANNE JENUM HOTVEDT
m.j.hotvedt@jus.uio.no
Department of Private Law, University of Oslo

Marianne Jenum Hotvedt is Professor of Law and Vice Dean for Studies 
at the Faculty of Law, University of Oslo, Norway. She is co-author of the 
reference book “Labour Law” (Arbeidsrett, 3. edition) and deputy judge 
at the Labour Court, and she has published numerous book chapters and 
articles in the field of labour law.

MIJKE HOUWERZIJL
m.s.houwerzijl@tilburguniversity.edu
Tilburg University

Mijke Houwerzijl is a Full Professor of Labour Law at Tilburg University 
(since 2011). She has published widely on Dutch and European labour 
law and social security law, with an emphasis on legal aspects of 
transnational labour mobility within the EU. Recent research projects 
include the H2020 WorkingYetPoor project and a Dutch Instituut Gak 
project on the protection of workers in relation to “platformisation” and 
“algorithmisation”.

JOHN HOWE
j.howe@unimelb.edu.au
Melbourne Law School

Professor John Howe Board Member Professor John Howe is Director of 
the Melbourne School of Government and the Centre for Employment 
and Labour Relations Law at the University of Melbourne. His research 
interests include labour market policy and regulation, regulatory design 
and social procurement. John has previously held roles as Deputy 
Dean of the Melbourne Law School, Secretary of the Australian Labour 
Law Association, and Chair of the International Labour Law Research 
Network. He is currently an Editor of the Australian Journal of Labour 
Law.

SARA HUNGLER
hungler.sara@tk.hu
CSS Institute for Legal Studies / ELTE Faculty of Law

Sara Hungler teaches Hungarian and European as well as international 
labour law, social policy, equality and human rights in various (Hungarian 
and international) undergraduate and Master level courses as well as in 
the ELTE Doctoral School. She has participated in several international 
research projects. She is awarded with a post-doctoral scholarship 
by the National Research, Development and Innovation Office, she is 
currently researching social integration in the Visegrad countries. She is 
regularly publishing her results in Hungarian and international journals, 
and her book, The Dual Nature of Employee Participation was published 
in 2020, by L’Harmattan (Paris).

SARA HUYBRECHTS
sara.huybrechts@kuleuven.be
Institute for Labour Law - KU Leuven

Sara Huybrechts (° 24 February 1998) graduated magna cum laude as 
Master of Laws at KU Leuven’s Faculty of Law in 2021. In her master’s 
years, she followed the Research Master’s track. This special program 
focuses on academic research and prepares motivated students for a 
life in academia. She combined this track with mainly social and private 
law subjects.  On 1 September 2021, Sara started full-time employment 
at the Institute of Labour Law. Under the guidance of Prof. Dr. Frank 
Hendrickx, she is working on a PhD on telework and autonomous work.



25-27 June 2023, Warsaw
www.llrn6poland.uni.lodz.pl

ALAN HYDE
professoralanhyde@gmail.com
Rutgers University

Alan Hyde, AB (Stanford) 1972, JD (Yale) 1975, Distinguished Professor 
and Sidney Reitman Scholar, Rutgers Law School.  Author: Working in 
Silicon Valley: Economic and Legal Analysis of a High-Velocity Labor 
Market (2003), Bodies of Law (1997); Legal Rights and Interests in the 
Workplace: Cases and Materials on Labor and Employment Law (2007, 
with C.W. Summers and K.G. Dau-Schmidt) and Cases and Materials 
on Labor Law (2d ed., 1982, with C.W. Summers and H.H. Wellington). 
Visiting professor Ca’Foscari, Yale, Toronto, Columbia, New York 
University, Cardozo, Cornell, Fordham.

ANDREA IOSSA
andrea.iossa@hkr.se
Kristianstad University

Andrea Iossa is Senior Lecturer in labour law at Kristianstad University.  
His research interests cover European, international and comparative 
labour law and industrial relations, EU internal market law, labour 
migration and legal geography.

MAKOTO ISHIDA
ishidama@waseda.jp
Waseda University

I have been studying labor law in Japan for many years. I am currently 
interested in the relationship between labor law and competition law 
regarding the legal protection of platform workers. I have attended 
LLRN conferences in Amsterdam, Toronto and Valparaiso, each of which 
has been very stimulating. I look forward to attending LLRN6 in Poland 
for the first face-to-face meeting in four years.

CAROLINE JOHANSSON
caroline.johansson@jur.uu.se
Uppsala University

Caroline Johansson has a Doctor of Laws and holds a position as associate 
senior lecturer in private law at the Law Faculty, Uppsala University. She 
defended her doctoral thesis in 2018, in which she examines the relation 
between Swedish collectively bargained occupational pensions and EU’s 
internal market law. After her dissertation she has continued to focus 
on issues connected to collectively bargained benefits and the Swedish 
model of labour market relations as well as issues regarding the relation 
between the said model and EU law.

ARWEN JOYCE
arwen.joyce@le.ac.uk
University of Leicester

Dr Arwen Joyce is a Lecturer in Law at the University of Leicester. She 
completed her PhD in Law at the University of Leicester in 2022 with a 
thesis titled ‘Prioritising low-wage migrant workers and their migration 
projects: A comparative analysis of the laws and policies governing 
temporary labour migration in East and Southeast Asia’. She previously 
practiced law with Linklaters LLP in London and Singapore and lectured 
at Singapore Management University. Arwen is a non-practicing member 
of the New York Bar and a Fellow of the Higher Education Academy.

RENAN KALIL
renan.kalil@gmail.com
University of Sao Paulo

Post-doctoral researcher at the University of Sao Paulo (USP). Ph.D. in 
Law (University of S_o Paulo). Labor Prosecutor in Brazil. Deputy National 
Head of the Combat on Labor Relations Dissimulation. Associated Staff 
Member of the inter-American Commission on Human Rights (2019).
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MINJU KANG
jo.mjkang@gmail.com
Seoul National University

Minju Kang, a visiting scholar at Minerva Center of Human Rights at 
Tel Aviv University, is a Ph.D. Candidate at Seoul National University. 
Before coming to Tel Aviv, she did her Master of Law (LL.M) degree at 
Yale Law School, where she was a resident fellow at the Information 
Society Project and also served as a Submissions Editor at Yale Journal 
of International Law. While in Korea, she served as a researcher at 
various public interest institutions, including APIL(Advocates for Public 
Interest Law),the SNU Center for Public Interest and Human Rights Law, 
the SNU Center for Labor and Social Welfare Law, and North Korean 
Refugees Foundation. 

GABOR KARTYAS
kartyas.gabor@jak.ppke.hu
Pazmany Peter Catholic University

Gábor Kártyás is associate professor at the Labour Law Department 
of Pázmány Péter Catholic University (Budapest). The topic of his PhD 
dissertation was temporary agency work in Hungary and in the European 
Union. He completed his habilitation on the topic of posted workers 
in EU law in 2021. He has been involved in a number of international 
research projects, including the European Trade Union Institution and 
the Eurofound. Between 2018 and 2021 he supported the labour 
law jurisdiction of the Supreme Court of Hungary (Kúria) as advocate 
general. In the 15 years of his academic career, he has taught courses

CEREN KAS_M
cerenkasim@gmail.com
University of Hildesheim

Ceren Kas_m is a research fellow at the University of Hildesheim with 
a doctorate from the University of Göttingen and a master’s degree 
from the Humboldt University of Berlin. She holds an undergraduate 
degree in Law from Ankara University and is a qualified attorney-at-law 
(non-practising). Ceren Kas_m has been awarded several grants for her 
research, including a PhD scholarship from the Hans Böckler Foundation 
and the Turkish Programme for the Promotion of Young Researchers, as 
well as a DAAD grant. She has worked in social security, trade unions 
and has published on topics such as discrimination, dismissal, and 
gender-based violence.

TAMMY KATSABIAN
TammyKa@colman.ac.il
The Haim Striks Faculty of Law, the College of  
Management Academic Studies

Tammy Katsabian (PhD) is an associate professor at the Haim Striks 
Faculty of Law at the College of Management Academic Studies. Her 
research is dealing with labor rights in the digital reality, with a specific 
focus on questions of privacy, equality, working from home (“telework”) 
and the gig economy. Tammy has a PhD degree from the law faculty of 
the Hebrew University, an L.L.M degree from Yale Law School and Tel-
Aviv University (cum laude) and an L.L.B degree from Bar Ilan University 
(cum laude). She was a postdoctoral fellow at Harvard Law School.

IOANNIS KATSAROUMPAS
I.Katsaroumpas@sussex.ac.uk
University of Sussex

Ioannis is a Lecturer in Employment Law at the University of Sussex. 
He holds an LL.B (First Class) from University of Athens, M.Jur, M. Phil 
in Law (Distinction) and D. Phil in Law from University of Oxford. His 
most recent work is on international labour law and labour law and 
authoritarianism. He has been the author (or co-author) of reports for 
the European Parliament, International Labour Organisation and the 
European Trade Union Institute.

EDDIE KEANE
eddie.keane@ul.ie
University of Limerick

Eddie Keane graduated from UL in 2003 with an LLB in Law and in 2005 
with an LLM in European and Comparative Law. Since 2005, Eddie has 
worked with UL’s School of Law, initially as a teaching assistant, before 
becoming a member of faculty in 2010; Eddie’s primary teaching and 
research interests are in the areas of labour law and commercial law. He 
has presented at conferences nationally and internationally and his work 
has been published in leading academic journals. He is also a regular 
contributor to national media outlets.
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HANNA KINOWSKA
hanna.kinowska@sgh.waw.pl
SGH Warsaw School of Economics

Doctor of economic sciences. Assistant professor at the Institute 
of Human Capital at the SGH Warsaw School of Economics. She has 
been involved in human capital management practice for nearly 
twenty years. Author of numerous publications in the field of human 
resource management and compensation. Member of a research team 
investigating the justice of remuneration. She conducts master’s and 
post-graduate courses in human resource management, motivation and 
remuneration of employees.

TIMO KNAEBE
tknaebe@gmail.com
University of Frankfurt am Main

Following his master’s in laws studies in Frankfurt am Main/Germany 
(2005) and in Dar es Salaam/Tanzania (2006), Timo Knäbe worked 
for research institutions and international organizations in Germany, 
Switzerland, and Poland before joining the European Border and Coast 
Guard Agency Frontex as Team Leader and Senior Legal Officer in 2017. 
He published articles on domestic, European, and international labour 
law and transparency in the EU. Timo Knäbe is currently pursuing a Ph.D 
in international labour law with the University of Frankfurt am Main.

EVA KOCHER
kocher@europa-uni.de
European University Viadrina

Eva Kocher is the head of the Center for Interdisciplinary Labour Law 
Studies at the Law Faculty of European University Viadrina Frankfurt 
(Oder), Germany. Her research focusses on collective labour law, 
antidiscrimination law, gender and the law, European labour law, digital 
labour, domestic work/live-in work, care work, transnational supply 
chains.

KEVIN KOLBEN
kkolben@Business.rutgers.edu
Rutgers Business School

Kevin Kolben is a professor of business law and Rutgers Business School, 
Newark and New Brunswick. His research focuses on transnational 
labor regulation, trade and labor provisions, and international economic 
law. He also has consulted to the United States Government, the ILO, 
and recently participated in a review of trade and labor agreements 
for the European Union’s efforts to reform its trade, sustainability, and 
development chapters.

TENA KONJEVIĆ
tkonjevic@pravos.hr
Faculty of Law Osijek, Croatia; Central European  
Academy Budapest, Hungary

Tena Konjević, Master of Laws, is a teaching assistant at the Department 
of Labor Law and Social Security Law Sciences at the Faculty of Law 
Osijek in Croatia, and from September 2022, she is a doctoral researcher 
and a Ph.D. student at the Deák Ferenc Doctoral School of Law in 
cooperation with the Central European Academy in Budapest, Hungary. 
Her field of interest is European Labour Law, with an emphasis on 
the protection of workers’ rights and the prevention of discriminatory 
treatment in employment, especially in the scope of the cross-border 
movement of workers in the EU.

TENA KONJEVIĆ
tkonjevic@pravos.hr
Central European Academy

Tena Konjević, Master of Laws, is working as the Teaching Assistant 
at the Chair of Labour and Social Security Law Sciences at the Faculty 
of Law Osijek, Josip Juraj Strossmayer University, Croatia. Also, she is 
a Ph.D. candidate at the Deák Ferenc Doctoral School of Law and a 
researcher at the Central European Academy in Budapest, Hungary. Her 
main field of research is European Labour Law, with an emphasis on the 
protection of workers’ rights and equal treatment in the cross-border 
movement of workers. Previously, she worked in Law offices in Zagreb, 
Croatia.
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JAKUB KOROBCZUK
jakub.korobczuk@linklaters.com
Linklaters

(no bio provided)

ŁUKASZ KORPOROWICZ
Lkorporowicz@wpia.uni.lodz.pl
University of Lodz

Professor at the University of Lodz; Vice-Rector for Research; Director 
of the Centre for Anglo-American Legal Tradition, Faculty of Law and 
Administration. Main research areas: reception of Roman law in England 
and English legal history.

MARTA KOZAK-MAŚNICKA
m.kozak@wpia.uw.edu.pl
University of Warsaw

Marta Kozak-Maśnicka is a PhD student in the Faculty of Law and 
Administration at the University of Warsaw (Department of Labour Law 
and Social Security). She is also a researcher at the Center for Research 
on the Law of Eastern Europe and Central Asia. Her scientific interests 
in labour law concentrate on the legal protection of whistleblowers in 
Europe and Poland.

RÜDIGER KRAUSE
Lehrstuhl.Krause@jura.uni-goettingen.de
Georg-August-University

Rüdiger Krause is Professor for Civil Law and Labour Law and Director 
of the Institute for Labour Law, Georg-August-University Göttingen, 
Germany. He has written numerous books, articles and comments mainly 
on German and European Labour Law. He is author of the report for the 
71. German Lawyers Conference on the digitilisation of work (2016) and 
of three other reports for German Ministries of Labour at federal level on 
employee data protection (2017 and 2023) and at state level on public 
procurement (2019). He is co-editor of the German Journal “Soziales 
Recht” and speaker of the German Labour Law Professor Association.

JEDIDIAH KRONCKE
jkroncke@hku.hk
University of Hong Kong

Dr. Jedidiah Kroncke is an associate professor of law at the University of 
Hong Kong. Trained as an anthropologist and as a lawyer, his scholarship 
uses comparative and historical methods to explore issues related to 
alternative labor and property institutions. His past projects include 
work on cooperative landholding, the role of labor and employment 
law in development, employee owned corporations, comparative union 
democracy, and the role of property and labor rights in democratization. 
New projects include republican conceptions of the corporation, 
versions of economic democracy in anti-authoritarian legal reform, and 
the democratic implications of US-China economic integration.

ALICE KRZANICH
(no e-mail provided)
University of Aberdeen

Alice Krzanich is a lecturer at the University of Aberdeen, where she 
teaches in the areas of private law, law and gender, and legal history. 
She is originally from New Zealand, where she practised as a lawyer. In 
2022 she completed her PhD thesis titled: “Female Domestic Servants 
and the Law: An Analysis of Gender, Class and the Contract of Service in 
Early Nineteenth-Century Scotland”.
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MONIKA KRZYSZKOWSKA-DĄBROWSKA
monika.krzyszkowska-dabrowska@linklaters.com
Linklaters

Monika is a Polish qualified lawyer and a widely recognized labour law 
expert with +20 years of experience encompassing the preparation and 
negotiation of labour law documents, advice on employment, including in 
particular regarding managerial staff, individual dismissals and collective 
redundancies, posting of employees, all current employee matters as 
well a wide spectrum of restructuring issues. She has authored many 
publications in both the local and foreign professional press in the field 
of employment law and has published a commentary on amendments 
to the Labour Code. Her most recent publication is a practical guide on 
remote work (Wolters Kluwer 2020).

PIOTR KRZYŻANIAK
p.krzyzaniak1234@gmail.com
Workers’ Initiative Labour Union (OZZ Inicjatywa  
Pracownicza)/Adam Mickiewicz University in Poznań

Long-time activist of the Workers’ Initiative Labour Union (OZZ 
Inicjatywa Pracownicza). Labour union official representing employees 
in labour court and coordinator of the Union Legal Group. PhD student 
at The Faculty of Law and Administration at the Adam Mickiewicz 
University in Poznań.

MAGDALENA KUBA
mkuba@wpia.uni.lodz.pl
University of Lodz, Kozminski University

Ph.D. in Law, Assistant Professor in the Department of Labor Law, 
University of Lodz, and in the Division of Labor Law, Kozminski 
University; author of publications in the field of individual labor law, 
labour market and personal data protection

MIRIAM KULLMANN
Miriam.Kullmann@ru.nl
Radboud University

Miriam Kullmann is an Associate Professor in labour and social security 
law at Radboud University and an independent expert in the European 
Committee of Social Rights (Council of Europe). Her research interests 
are flexible (cross-border) work relationships, algorithmic discrimination, 
and the future of labour law.

PANKAJ KUMAR
pankajvidyan@gmail.com
ICAR

Dr Pankaj Kumar is an expert on ‘contract labour issues’. A PhD from 
JNU, New Delhi, Dr Kumar has done extensive field research on 
Contract labour in India and China. Off late his book titled “Law & and 
public policy on Contract labour in India- with field insights from China” 
was published by Springer-Nature. Dr Kumar is a proponent of collective 
bargaining methods wherin the production concerns of employers are 
also covered.

ATTILA KUN
kun.attila@kre.hu
KRE ÁJK & NKE ÁNTK, Budapest, Hungary

Professor, Head of Department, Károli Gáspár University of the Reformed 
Church in Hungary (KRE), Faculty of Law, Department of Labour Law 
and Social Security; Professor, Hungarian National University of Public 
Service (NKE), Faculty of Public Governance and International Studies, 
Department of Human Resources
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HEATHER KURZBAUER
h.kurzbauer@uva.nl
University of Amsterdam Faculty of Law

Heather Kurzbauer (JD/LLM/PhD) studied art history, sociology, and 
music at Yale University, receiving her Bachelor’s degree cum laude and 
Master’s degree with Honors. She received her JD/LLM at the University 
of Amsterdam (UvA 1999) and her PhD in law (UvA June 2022) after 
successfully defending her thesis: Symphonic Metamorphoses: 
Variations on vulnerability: orchestral musicians’ employment in times of 
crisis. A senior lecturer at the UvA, she shares her vision on cultural labor 
challenges at many international fora, serves on the Board of Directors 
of the Platform for Freelance Musicians and was recently appointed to 
the Dutch Fair Practice team (ACCT).

MERVE KUTLU MUTLUER
mervekutlu@anadolu.edu.tr
Anadolu University

Merve KUTLU MUTLUER studied law at Marmara University in _stanbul, 
Turkey.(2009-2013) After she obtained a master’s degree in 2015 at 
SOAS University of London, UK. After her LLM, she was an intern at 
ILO, Geneva. She later served as a researcher at Anadolu University 
(2017-2022) where received his doctoral degree under the supervision 
of Prof. Dr Muhittin ASTARLI. She defended her doctoral thesis entitled  
“Workplace Internal Regulations in Comparative and Turkish Labour 
Law”, at Anadolu University on 21.01.2022. Her research interests 
labour law in general, working conditions, non-standard employment, 
digitalisation and society, working time regulations, collective labour 
law.

OLENA KYSELOVA
lenakiseleva2008@gmail.com
Sumy state university

Olena Kyselova is an associate Professor of Administrative, Commercial 
Law, and Financial economic security at the Academic and Research 
Institute of Law Sumy State University. Her research interests entail 
protection of human rights in labor; differentiation of legal regulation 
of labor; responsibility in labor law; international standards in regulating 
social and labor relations. She is also interested in studying the issues 
of gender equality and the normative consolidation of guarantees of 
equality in the legislation of Ukraine. She is a member of the Ukrainian 
Association of Labor Law Specialists.

CLAIRE LA HOVARY
lahovary@ilo.org
ILO

Dr. Claire La Hovary is a Senior Specialist on International Labour 
Standards at the ILO’s Bureau for Workers Activities.

FEMKE LAAGLAND
(no e-mail provided)
Radboud University

Femke Laagland is a professor of labour law at the Radboud University in 
Nijmegen who is specialized in cross-border labour, fundamental rights 
and European law. She is also a crown member of the Dutch Social 
and Economic Council (SER). The Council is an advisory body in which 
employers, employees and independent experts (Crown-appointed 
members) work together to reach agreement on key social and economic 
issues.

EVA LACKOVÁ
lackova.evi@gmail.com
University of Campania Luigi Vanvitelly, Italy

Eva Lacková holds a PhD in Labour Law and currently is a Postdoctoral 
Researcher at the italian University of Campania “Luigi Vanvitelli”. She 
obtained her law degree both in Slovakia and in Italy. Her research 
interests lie in the area of technological impact on founding labour law 
categories and general working conditions.
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SANDRA LALETA
sandra.laleta@pravri.uniri.hr
Faculty of Law University of Rijeka

Born in Zadar. Graduated from the Law Faculty of the University of 
Rijeka in 1988. Since February 1989 employed at the Rijeka Law Faculty. 
Head of the Chair of Labour and Social Law. LL.M. obtained in 2003 
with the thesis Liability for Damages Caused by Worker at Work to Third 
Persons (Comparison with German, Austrian and EU Law).  Ph.D. earned 
in 2011 at the Law Faculty of the University of Zagreb with the thesis 
Termination of Employment Contract. Project head of the Croatian 
Science Foundation Scientific Project Flexicurity and New Forms of 
Employment (2015-2018).

LUCIE LAMARCHE
lamarche.lucie@uqam.ca
Université du Québec à Montréal

Lucie Lamarche teaches social and labor law as well as human rights 
international and domestic law and women’s rights at  Université du 
Québec à Montréal, Canada. She is an administrator of Québec Civil 
Rights and Liberties Association. Recent publication:  « The Right to the 
Continuous Improvement of Living Conditions as a Meta Right and the 
Need to Reassess the Progressive Realisation of Social Rights and of the 
Right to Social Security: Canada as a Case Study » in The Right to the 
Continuous Improvement of Living Conditions Responding to Complex 
Global Challenges, Hart Publishing, 2021, 109-130.

INGRID LANDAU
ingrid.landau@monash.edu
Monash University

Ingrid is a socio-legal scholar whose research spans labour law, corporate 
accountability, regulatory studies and transnational governance. She is 
a Senior Lecturer in the Department of Business Law and Taxation at 
Monash Business School, and a member of the Labour, Equality and 
Human Rights (LEAH) Research Group.  Ingrid holds a Doctorate of 
Philosophy in Law from Melbourne Law School, and Bachelors of Asian 
Studies (Hons)(Vietnamese) and Law (Hons) from the Australian National 
University. Her latest book, Human Rights Due Diligence and Labour 
Governance, will be published by Oxford University Press in 2023.

BRIAN LANGILLE
brian.langille@utoronto.ca
University of Toroonto

Professor of Law, University of Toronto. Recent publications include 
Langille and Trebilcock (eds) Social Justice and the World of Work: 
Possible Global Futures  (Hart, 2023).

MARTA LASEK-MARKEY
mlasek@tcd.ie
Trinity College Dublin

Marta Lasek-Markey is a postdoctoral researcher at the School of Law at 
Trinity College Dublin. She completed her PhD at Trinity College Dublin 
in 2022 under Prof. Mark Bell’s supervision. Her doctoral project on 
the posting of workers was funded by the Irish Research Council and 
received the 2023 Brian Bercusson Award for outstanding research in 
EU labour law, presented by the European Trade Union Confederation 
(ETUC). Marta has published  in leading journals, including the Industrial 
Law Journal and the European Law Review. She is the author of “Law, 
Precarious Work and Posted Workers” (Routledge, 2023).
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TOAN LE
tcle@swin.edu.au
Swinburne University of Technology

Toan Le is a senior lecturer at Swinburne University of Technology. Linked 
by the theme of advancing social justice and governance in society, Toan 
research in land and workplace conflicts in Asia. His latest commentary 
is “Mercedes in Two Years?” Grab Workers’ Mounting Discontent and 
Wildcat Strikes in Vietnam in the Asian Labour Review.

AGNIESZKA LECHMAN-FILIPIAK
agnieszka.lechman-filipiak@dlapiper.com
DLA Piper Giziński Kycia sp. k.

Agnieszka Lechman-Filipiak, attorney-at-law, master’s degree in 
economics, partner at DLA Piper Giziński, Kycia sp. k., and head of 
the Warsaw Employment team. Agnieszka has more than 20 years of 
experience in advising on employment law and corporate law. Her field 
of expertise covers both individual and collective employment law. She 
specialises in models of engagement, termination of employment, group 
redundancies and transfers of employing establishment. She also has 
extensive experience in the hiring of senior executives, discrimination 
in employment, unfair competition and working time issues. She advises 
international corporations and leading Polish companies from various 
sectors, including finance, power, pharmaceutical.

DESIREE LECLERCQ
leclercq@cornell.edu
Cornell University

Professor LeClercq teaches international labor law at Cornell 
University’s School of Industrial and Labor Relations in Ithaca, New York, 
USA. Her research places marginalized workers at the center of global 
and economic policies. Before joining the ILR School, LeClercq was a 
Director for Labor Affairs at USTR. Prior to joining USTR, LeClercq was a 
legal officer for the ILO in Geneva, Switzerland, where she specialized in 
maritime labor law and trade agreements.

MARIA CECILIA DE ALMEIDA LEMOS
mclemos@udf.edu.br
Maria Cecilia de Almeida Monteiro Lemos

Postdoctoral in progress in Labor Law at the Universitat de Val_ncia. 
PhD in Law, State and Constitution from the University of Brasilia, 
approved in first place in the Research Line Internationalization, Work 
and Sustainability. Master in Social Relations Law - Sub-Area: Labor 
Law, from the Pontifical Catholic University of S_o Paulo. Specialist in 
Labor Law and Procedure from the Pontifical Catholic University of S_o 
Paulo and in Constitutional Labor Law from the University of Brasília. 
Bachelor of Laws from the Pontifical Catholic University of Campinas. 
Full Professor and Adjunct Coordinator of the Master’s Course in 
Relationship Law at the UDF.

SUZANNE LEPPEN
suzanne.leppen@wolterskluwer.com
Wolters Kluwer Legal & Regulatory - International Group

(no bio provided)

LOIC LEROUGE
loic.lerouge@u-bordeaux.fr
Centre for Comparative Labour and Social Security  
Law - CNRS-University of Bordeaux

Holder of the International research chair in comparative occupational 
health studies (CIECST), his research consists in studying how the law 
tackles health and safety at work issues under a comparative labour and 
social security law approach (national law, law from foreign countries, 
international law). In order to enrich my research, I initiate a dialogue 
with other disciplines and with stakeholders.
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GILLIAN LESTER
(no e-mail provided)
Columbia Law School

Gillian Lester is Dean and the Lucy G. Moses Professor of Law at 
Columbia Law School. Dean Lester’s research has explored the design 
of social insurance laws and regulations, public finance policy, and 
workplace intellectual property law. She is the author of numerous 
books and articles and is co-author of one of the leading casebooks on 
employment law, Employment Law Cases and Materials. Dean Lester 
is a member of the American Law Institute and was an advisor to the 
ALI Restatement of Employment Law. She also serves on the Board of 
Directors for the Legal Aid Society of New York.

JORGE LEYTON
jorge.leyton@bristol.ac.uk
University of Bristol

Jorge Leyton is a PhD candidate at the University of Bristol. He  
completed his undergraduate studies at the Catholic University of Chile 
(2011) and his Master of Laws at the University College London (2015). 
His doctoral research is focused on the impact that platform work has 
made on the legal frameworks that sustain the right to organise and 
freedom of association in general.

SIMEN MCADAM LIUM
s.m.lium@jus.uio.no
University of Oslo

Writing phd thesis on “Termination agreements in employment 
relationships”. Experience as lawyer/partner for 15 years in Wikborg 
Rein, one of Norway’s major law firms.

JULIETA LOBATO
jlobato@derecho.uba.ar
Max Planck Institute for Comparative Public Law  
and International Law (Heidelberg, Germany)

PhD Candidate at the University of Buenos Aires (Argentina). Visiting 
scholar at the Max Planck Institute for Comparative Public Law and 
International Law (Heidelberg, Germany).

MILTON LOPES MARQUES
marqueslmilton@hotmail.com
Federal University of Minas Gerais (UFMG)

Milton Lopes Marques is a student at the Federal University of Minas 
Gerais (UFMG). He has been working for two years as an intern at the 
Slave Labor and Human Trafficking Clinic (CTETP) at UFMG, offering 
free legal assistance to the victims of these crimes. In addition, he is 
a researcher for the project “Statistical and socioeconomic analysis 
regarding the inspection of slavery analogous work in the state of Minas 
Gerais/ Brazil”, which is developed in partnership between the CTETP 
and the Brazilian Public Ministry of Labor.

CATHARINA LOPES SCODRO
catharina.lopes-scodro@etu.unistra.fr
CNRS - University of Strasbourg

Catharina LOPES SCODRO started her doctoral studies as CNRS PhD 
Candidate in January 2023, at the DRES research unit and the European 
Birds of Passage project. Her PhD thesis focuses on the regulation of 
au pairing in the European Union, specifically in France, by investigating 
the impact of gender and citizenship status on the normative structure.
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JONATHAN LORD
j.d.lord@salford.ac.uk
University of Salford

Jonathan is a Senior Lecturer in HRM and Employment Law at Salford 
Business School who has previously worked as a HR Director, Manager 
and Consultant. He is a Chartered Fellow of the CIPD, a Fellow of the 
Higher Education Academy, as well as a Member of the British Academy 
of Management and Industrial Law Society.  His specialist research area 
focuses on employment tribunals, labour law and workers’ rights. He has 
also extensively researched employment tribunals and their importance 
within the employment relationship. He leads on the Labour Law and 
Employment Relations Research Group which is part of the LLRN

JULIA LÓPEZ LÓPEZ
julia.lopez@upf.edu
Univ. Pompeu Fabra

Julia Lopez-Lopez is Professor of Labour Law and Social Security 
Law at Universitat Pompeu Fabra Law School (Barcelona) since 1996 
and researcher in the research group for Labour and Social Security 
Law GREDTISS. She was also member of the steering committee of 
the LLRN, and was part of the organizing committee of the Inaugural 
Conference. Her work has been published by OUP, CUP, Russell Sage 
Foundation, Wolters Kluwert, Lavori i Diritto, Comparative Labor Law 
and Policy Journal, Bomarzo. Her main research topics  collective labour 
rights, gender equality and social protection.

AGATA LUDERA-RUSZEL
agata_lud@o2.pl
University of Rzeszów

Ph.D. Agata Ludera-Ruszel - Adjunct in the Institute of Legal Sciences 
University of Rzeszow and Judge in District Court in Mielec. Member 
of Polish Association for Labour Law and Social Security. Awarded 
by the Scholarship of the Ministry of Science and Higher Education 
for Outstanding Achievements For the Young Scholars. She holds a 
position of a reviewer of several recognized peer-reviewed national 
and international journals. She is an reviewer of the National Centre for 
Research and Development. Member of scientific and organizational 
committee of national and international scientific conferences.

LILACH LURIE
lilachlurie@tauex.tau.ac.il
Tel-Aviv University

Dr. Lilach Lurie is a senior lecturer at Tel-Aviv University, Department of 
Labor Studies. She is also a faculty member at the Herczeg Institute on 
Aging at Tel-Aviv University. Her research spans the fields of employment 
law, labor law, pension and retirement, industrial relations and social 
security. Lurie has a Ph.D. in Law from Tel-Aviv University. She was a 
visiting researcher at Cornell University, Georgetown University and 
Brandeis University. Lurie’s articles were published in top international 
journals within her field.

SILVIA MAGAGNOLI
silvia.magagnoli@gmail.com
Silvia Magagnoli

She is a PhD student in labour law at the University of Milan. In 2019, 
she graduated with 110/110 cum laude in labour law with a thesis 
entitled “Protection of the professionalism of the worker and the right 
to training in the employment relationship” supervisor Prof. Carinci. She 
spent periods of study at the Université Paris 1 Panthéon Sorbonne and 
the University of Cambridge. She has been a lawyer since 2022. Her 
research focuses on migrants’ labour law and precarious work.

SABRINE MAGOGA-SABATIER
sabrine.magoga@unine.ch
University of Neuchatel

Sabrine Magoga Sabatier is a PhD candidate and Research assistant at 
the Law Faculty of the University of Neuch_tel. She has a MLaw degree 
in Swiss social and public law and a LLM in French business law. She 
worked for 19 years as a Company Legal Director and works currently 
as a lawyer for the Employment Service of the Canton of Neuch_tel 
Switzerland. She manages labour law issues such as undeclared work, 
occupational health, redundancy and unemployment legal matters. 
Since 2020, her research work concerns social protection of platforms 
activities and related labour law issues.
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DAVID MANGAN
(no e-mail provided)
Maynooth University

A Canadian-trained lawyer, David is based in Ireland at  Maynooth 
University. He is currently a Global Professor at KU Leuven, Faculty of 
Law & Criminology, and a Visiting Professor at the University of Pescara-
Chieti. He is also an Adjunct Professor at the  université  catholique 
de Lyon, and Osgoode Hall Law School Professional Development. 
David is a member of the Editorial Board of the European Labour Law 
Journal, and a European Developments editor; co-editor of the Wolters 
Kluwer  blog  Global  Workplace Law & Policy; and  a member of  the 
Editorial  Board of the Italian Labour Law e-Journal. David is also a 
Ph.D. supervisor with Advance CRT which is funded by the Irish Science 
Foundation.

SONJA ANNA MANGOLD
smangold@uni-bremen.de
Bremen University

Sonja Mangold is a lawyer and postdoctoral researcher at the University 
of Bremen (Germany). She completed her PhD in 2018 in the field of 
European labour and anti-discrimination law. She is currently working as 
co-director on a research project on platform work and data protection, 
which is funded by the Hans Böckler Foundation. Her research 
interests include labour law in the digitalisation, consumer privacy and 
employment privacy law.

ELIZA MANIEWSKA
e.maniewska@wpia.uw.edu.pl
University of Warsaw

PhD Eliza Maniewska, Doctor of Law, graduate of the Faculty of 
Philosophy and the Faculty of Law and Administration at University 
Warsaw . In the years 1998-2023 employed in the Supreme Court, lately 
as a member of the Supreme Court Research and Analyses Office. In 
2007 she passed the judicial exam with a very good result; entered on 
the list of legal advisers. From 2018, a lecturer at the Faculty of Law and 
Administration of the University of Warsaw in the Department of Labour 
Law and Social Policy. Author of many publications in the field of labour 
and constitutional law.

VIRGINIA MANTOUVALOU
v.mantouvalou@ucl.ac.uk
UCL

Virginia Mantouvalou is Professor of Human Rights and Labour Law at 
University College London (UCL), Faculty of Laws. Her books include 
Structural Injustice and Workers’ Rights (OUP 2023), funded through a 
British Academy Fellowship, and Philosophical Foundations of Labour 
Law (co-edited with Hugh Collins and Gillian Lester). She is articles co-
editor of the Modern Law Review, member of the editorial board of the 
Stanford Studies in Human Rights, Co-Editor of the UK Labour Law Blog 
and the Studies in Law and Social Justice and was Joint Editor of Current 
Legal Problems.

EMILIANO MARAN
maran@jur.uni-frankfurt.de
Goethe Universität Frankfurt

Research Assistant at Goethe University Frankfurt, co-coordinator of 
the European Centre of Expertise in the Field of Labour Law. Among 
his research interests, the issues relating to temporary agency work and 
those concerning the freedom of association and the representativeness 
of the social partners.

STEFANIA MARASSI
S.Marassi@hhs.nl
The Hague University of Applied Sciences / Leiden University

Stefania Marassi is a Senior Lecturer in Labour Law and a member of 
the research group “Smart Sensor Systems” at The Hague University 
of Applied Sciences (The Netherlands). She is also a Ph.D. candidate 
at Leiden University. She currently conducts research on the use of 
wearable sensor devices to prevent occupational health and safety risks 
and promoting well-being at work and the intersection with European 
data protection law.
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ÁNGELA MARTIN-POZUELO LOPEZ
Angela.Martin-Pozuelo@uv.es
UNIVERSITAT DE VALENCIA - ESTUDI GENERAL (UVEG)

Current professional status: -	 Assistant Professor in the 
Department of Labour Law and Social Security since January 2022. 
-	 Accredited to Lecturer Professor since 2021. Academic data: 
-	 PhD in Labour and Social Security Law, 2021. -	 O f f i c i a l 
Master’s Degree in Business Law: commercial, labour and tax advice, 
2017. -	 Double Degree in Business Administration and Law, 
2014. Research topics: -	 Social Security coordination in the European 
Union Law. -	 Telework and International telework. -	 E u r o p e a n 
Union Private International Labour Law. -	 Minimum Vital Income 
in Spain. -	 New: climate change and Labour Law Publications: 
Dialnet: https://dialnet.unirioja.es/servlet/autor?codigo=4231162 
ORCID: https://orcid.org/0000-0001-5518-5688

TOMMASO MASERATI
tommaso.maserati@unimi.it
University of Milan

Tommaso Maserati (he/him) is a last year Ph.D. candidate in Labour Law 
at the University of Milan. His research is mainly focused on the nature 
of employment contract, working time and technology. His Ph.D. thesis 
deals with the notion of digital labour through an enquiry concerning 
the legal-formal construction of the concepts of work and working 
time, investigating the socio-historical basis of their formation, their 
personal and territorial boundaries, as well as their functionalisation to 
increased flexibility and invisibilisation of work (and time devoted to it) 
in contemporary legal discourses.

MICHAL MATUSZAK
mmatuszak@wz.uw.edu.pl
Univerisity of Warsaw

Michal Matuszak is an attorney-at-law and associate professor at Faculty 
of Management (University of Warsaw). He is a specialist in the field of 
labour law and sports law.

PAULINA MATYJAS LYSAKOWSKA
matyjas.lysakowska@gmail.com
Uniwersytet Jana Kochanowskiego w Kielcach

I am an assistant professor at the Jan Kochanowski University in Kielce 
at the Faculty of Law and Social Sciences. I am interested in labor law 
both scientifically and practically because I have been working as a 
legal adviser for over a dozen years. I am interested in non-contractual 
employment relationships and the principles of employing employees on 
the basis of appointment.

DÁIRE MCCORMACK-GEORGE
mccormd3@tcd.ie

Dáire is a trainee solicitor at a large commercial law firm in Dublin, Ireland. 
He previously clerked at the Irish courts and taught at universities in 
Dublin after obtaining law degrees from Dublin and Oxford. During his 
studies, he held visiting research positions at UCL and KU Leuven. His 
work has been published in a number of Irish, European and international 
law journals. He has an interest in the theoretical foundations of 
employment and labour law and the migratory aspects of employment 
and labour law particularly in respect of refugees and asylum seekers. He 
occasionally tweets about his work @dairemccg.

SHAE MCCRYSTAL
shae.mccrystal@sydney.edu.au
The University of Sydney

Shae McCrystal is Professor of Labour Law at the University of Sydney 
Law School. Professor McCrystal has published extensively on the 
regulation of industrial action, and the intersection of competition 
regulation and labour law. Her two most recent books are ‘Strike 
Ballots, Democracy and Law’, Oxford University Press, 2020 (with Breen 
Creighton, Catrina Denvir, Richard Johnstone and Alice Orchiston), and 
‘Labour in Competition Law’, Cambridge University Press, 2022 (editor 
with Sanjukta Paul and Ewan McGaughey).
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JACK MEAKIN
j.meakin@leeds.ac.uk
University of Leeds

Dr Jack Meakin is a Lecturer in Law at the University of Leeds. His research 
draws on legal theoretical and socio-legal insights to comprehend the 
strategic use of law in the context of industrial relations. He is currently 
the principal investigator of an ESRC New Investigator Grant project, 
TRACTION: Transnational Labour Constitutionalism, which evaluates 
the opportunities and limitations of transnational strategic litigation 
and the role of transnational labour law regimes in the constitutional 
protection of work.

FERNANDA MELO
fernanda.mendoncamelo@gmail.com
Universidade Federal de Minas Gerais (UFMG)

Master’s student in law at the Federal University of Minas Gerais. Lawyer 
at the Slave Labor and Human Trafficking Clinic at UFMG.

MAAYAN MENASHE
mm2171@cam.ac.uk
University of Cambridge

Maayan Menashe is a British Academy Postdoctoral Fellow and Affiliated 
Lecturer at the University of Cambridge, Faculty of Law. He is also a 
Fellow of the Lauterpacht Centre for International Law, and a College 
Research Associate at Sidney Sussex College, Cambridge. Maayan 
holds a PhD from the University of Cambridge (2021), for which he was 
awarded the Yorke Prize by the Faculty of Law. He obtained his LLM 
from Cambridge and his LLB from The Hebrew University of Jerusalem. 
Maayan’s research interests include labour law, international law, global 
governance and law and economics.

EMANUELE MENEGATTI
e.menegatti@unibo.it
University of Bologna

Emanuele Menegatti is Full Professor of Labour Law at the University of 
Bologna, where he is also a member of the Board of the PhD program 
in European Law. He is currently Visiting Scholar at Hastings College of 
Law (University of California, San Francisco). He has been guest lecturers 
at Sydney University Law School and visiting professors at several 
Universities. His main fields of specialization are Comparative and EU 
Labour Law.

JACQUELINE MEREDITH
meredithj@student.unimelb.edu.au
University of Melbourne

Jacqueline Meredith is a PhD Candidate at Melbourne Law School’s 
Centre for Employment and Labour Relations Law. Her doctoral research 
examines the division between work and non-work across different 
areas of labour law. Jacqueline holds a BCL from the University of 
Oxford and has previously worked as a Judge’s Associate in the Supreme 
Court of Victoria.

MAŁGORZATA MĘDRALA
medralam@uek.krakow.pl
Cracow University of Economics

PhD, assistant professor at the Department of Public Economic Law 
and Labour Law at the Cracow University of Economics; her scientific 
interests include individual labour law, relations between labour law and 
social policy, procedural aspects of labour law, as well as the protection 
of personal data in employment; attorney at law.
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FEDERICO MICHELI
federico.micheli@unibs.it
University of Brescia

Federico Micheli is a postdoctoral researcher in labour law at the 
University of Brescia (Italy), where he earned his Ph.D. in 2022. During 
his doctoral studies, his research focused on the regulation of global 
value chains and the role of transnational labour regulation in promoting 
decent work. Prior to joining academia, he practiced as a lawyer in the 
fields of employment law, immigration law and anti-discrimination law.

CRISTINA MIHES
mihes@ilo.org
ILO

Ms Cristina Mihes is the Head of Labour Law and Reform Unit at ILO HQ 
in Geneva. Previous to her assignment as Head of LABOURLAW, Ms. 
Mihes was the Senior Specialist in Social Dialogue and Labour Law in 
the ILO Sub-regional Office for Central and Eastern Europe. Ms. Mihes 
has led research projects and authored, co-authored or edited a number 
of ILO studies and reports, technical publications and training guides on 
topics related, inter alia, to labour law reform, employment relationship 
and non-standard forms of employment, and labour dispute resolution 
institutions. MS. Mihes holds a PH. D. in International

MARIAGRAZIA MILITELLO
mgmilitello@lex.unict.it
University of Catania

Mariagrazia Militello – PhD in European Labour Law – is Associate 
Professor of Labour Law at the University of Catania (Department of 
Law), where she teaches Antidiscrimination Law and Labour Law in the 
high Courts. She is a member of the Centre for the Study of European 
Labour Law “Massimo D’Antona” and of the editorial board of various 
legal journals. Her research interests cover many aspects of Labour Law. 
In the last few years, her research interests have been focused on work-
life balance in the area of equality between men and women with regard 
to labour market opportunities.

FAINA MILMAN-SIVAN
fainam@univ.haifa.ac.il
University of Haifa

Faina Milman-Sivan is the University of Haifa’s Vice Dean of the Law 
Faculty. Her research and publications focus on critically analyzing the 
international labor law regime, freedom of association, and prison labor. 
She holds an L.LM and JSD from Columbia University Faculty of Law and 
articled at the Israeli Supreme Court. She has received various research 
grants, including from the Israel Science Foundation and Germany 
Israel Foundation (Young). She is the co-editor of Global Justice and 
International Labor Rights (Cambridge University Press, 2016) (with Y. 
Dahan and H. Lerner).

LÍVIA MIRAGLIA
liviamiraglia@gmail.com
Federal University of Minas Gerais

PHD in Labor Law. Labor Law professor and director of the Human 
Traffick Clinic of Federal University of Minas Gerais (UFMG). Lawyer. 
President of the Comission to erradicate modern slavery of the Minas 
Gerais bar association.
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TOMASZ MIROSŁAWSKI
miroslawskitomasz@gmail.com
University of Miskolc/Central European Academy in Budapest

Graduated from the University of Silesia in Katowice. He wrote his 
master’s thesis on the institution of the strike in the Polish labour law 
system. He has completed with honors the School of Law and Economy 
of China at the University of Warsaw in the 2021/2022 academic year. 
Currently, he is a PhD Candidate at the Deák Ferenc Doctoral School of 
Law (University of Miskolc) and intern in the Central European Academy 
in Budapest. Within the framework of his doctoral dissertation, he is 
researching the issue of monitoring in the workplace in the Visegrad 
countries.

SANTOSH KUMAR MISHRA
drskmishrain@yahoo.com

I, having retired from Population Education Resource Centre (PERC), 
Department of Lifelong Learning & Extension (DLLE), S.N.D.T. Women’s 
University (SNDTWU: located at Mumbai, India), have made academic 
and research contributions in subject areas pertaining to demography 
& population & development education. I underwent training in 
demography, & acquired Ph. D. I have authored (some co-authored) 
5 booklets, 4 books, 23 book chapters, 83 journal articles, 60 papers 
for conferences (national & international: some with bursary). I have 
presented my papers at international events that took place in Sweden, 
Australia, Tajikistan, the USA, Tanzania, Philippines, Ireland, Turkey, 
Nepal, Vietnam, & Pakistan.

LESZEK MITRUS
leszek.mitrus@gmail.com
Jagiellonian University in Krakow

Leszek Mitrus is a professor of Labour Law at the Jagiellonian University 
in Kraków. Author of about 140 publications on Polish, European, and 
international labour law and social security law. Member of the European 
Labour Law Network. From 2016 to 2018 he has been a member of the 
Commission for Codification of Labour Law.

BASHMAN MOHAMMED
b.mohammed.20@abdn.ac.uk
University of Aberdeen

Bashman Mohammed is currently undertaking doctoral research within 
the framework of worker participation in corporate governance at the 
School of Law, University of Aberdeen. He is a Senior Program Officer 
with Solidarity Center. He holds a Master of Laws from the University of 
London, United Kingdom and attended the Nigerian Law School and the 
University of Ilorin respectively. Bashman’s first-hand encounters with 
the far-reaching consequences of unfair labor practices and abuses while 
growing up in an industrial estate in north eastern Nigeria informed his 
early life decision to study law and passion for social justice in the world 
of work.

MICHELE MOLE
m.mole@rug.nl
University of Groningen

I’m currently researching the impact on employees’ rights of workplace 
surveillance through Artificial Intelligence and the Internet of Things. I 
completed my Master’s degree in Law at the University of Milan, after 
a short research stay at KU Leuven. I recently visited the European 
Trade Union Institute and the University of Warsaw. Alongside my 
doctorate in Groningen, I collaborate with the labour law section of the 
University of Milan. Furthermore, I lead an interdisciplinary project on 
the digitalisation of work (panoptiwork.eu), aimed at joint research with 
philosophers, sociologists, economists and computer scientists.

EMA MOOLCHAND
ema.moolchand@ymail.com
RMIT UNIVERSITY (Melbourne)

Ema Moolchand is a Senior Lawyer at KPMG Australia and a Doctoral 
Candidate at RMIT University in Melbourne. Her research explores the 
dynamics of modern slavery to provide an improved understanding 
on how they emerge and persist across meat and cleaning sectors in 
Australia.
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KINGA MORAS-OLAŚ
k.m.olas@morasolas.pl
Cracow Bar Association of Attorneys-at-Law

Kinga Moras-Olaś holds a PhD in Labour Law, is a lecturer in postgraduate 
Labour Law studies at Jagiellonian University in Cracow. She was a fellow 
at Johannes Kepler Universität Linz (Austria). Graduate of the School of 
Austrian Law at Jagiellonian University and the University of Vienna. 
During her doctoral studies, she conducted research at Ruprecht-Karls-
Universität in Heidelberg and Ruhr - Universität in Bochum. She has 
authored numerous publications on labour law and has been a speaker 
at national and international conferences.

JOHANN MULDER
johann.mulder@jus.uio.no
University of Oslo

Law professor at Department of private law, Faculty of law, University 
of Oslo, main research and teaching fields in labour law. Managing the 
research programme Building labour law, and research leader for the 
Labour law research group together with professor Marianne Jenum 
Hotvedt.

GUY MUNDLAK
mundlak@tauex.tau.ac.il
Tel Aviv University

Guy Mundlak holds a joint position in Tel-Aviv University, Faculty of 
Law and the Department of Labour Studies (Chair) and also serves 
as the Bernard and Audre Rapoport Chair in the Sociology of Labor . 
His current research and teaching includes collective labour relations, 
the political economy of law and global value chains, and socio-legal 
analysis of professionals within organizations and their understanding 
of mandatory labour standards. A member of the editorial board of the 
International Labour Review, with responsibility for articles on labour 
law and industrial relations, and always on the lookout for interesting 
submissions!

NATALIE MUNKHOLM
nvm@law.au.dk
Natalie Munkholm

Natalie Munkholm is Associate Professor of labour and employment 
law at Aarhus University. She is expert for Denmark to the European 
Labour Law Network (ELLN), representative of Denmark to the ISLSSL, 
member of the board of the Danish Society for Labour Law, chairman of 
the board of the Danish Labour Law Research Foundation, appointed 
member of the Danish Board of Equal Treatment, and coordinator of the 
Aarhus Research group on Regulations Of Work (ARROW).

JARI MURTO
(no e-mail provided)
University of Helsinki

Jari Murto is an assistant professor (tenure track) of labour and social law 
at the University of Helsinki Faculty of Law.  Murto’s dissertation “Firm-
specific group norms” was written in Finnish (2015). His main research 
interests are the determination on terms of employment as well as 
development of norm system and doctrines of labour law. In the area of 
social law, Murto’s main research interests are different transitions in the 
labour market, especially just transition, lifelong learning and labour law.

ZUZANNA MUSKAT GORSKA
zuzanna.muskat-gorska@ituc-csi.org
ITUC

Zuzanna Muskat-Gorska works as Legal Officer for the International 
Trade Union Confederation (ITUC). She supports the ITUC’s legal 
advocacy before the International Labour Organization and other 
international institutions and advises trade unions on labour law and 
policy. She cooperates with the Institute for Labour Law of the Katholieke 
Universiteit Leuven (Belgium) as external scientific collaborator. She 
holds LLM in international and EU law from the KU Leuven; Master of 
Laws from the UAM University, Poznan (Poland); MA in sociology of 
law from the O_ati IISL (Spain) and  MA in industrial sociology from the 
University of the Witwatersrand (South Africa).
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KAROL MUSZYNSKI
karol.muszynski@kuleuven.be
KU Leuven - CeSO - BE0419.052.173

Karol Muszynski is a post-doctoral researcher at Centre for Sociological 
Research, KU Leuven, Belgium and an assistant professor at Faculty of 
Sociology, University of Warsaw, Poland. He is a socio-legal scholar 
interested in employment relations, non-standard forms of employment 
(in particular platform work), labour law violations and circumventions, 
as well as in access to justice.

KAMILA NAUMOWICZ
kamila.naumowicz@gmail.com
University of Warmia and Mazury in Olsztyn

PhD in comparative law, attorney at law, Assistant Professor in the 
Department of Labour Law and Social Law at the Faculty of Law and 
Administration of the University of Warmia and Mazury in Olsztyn, 
Poland. Expert of the Ministry of Digitization and the Chancellery of 
the Prime Minister of Poland in the field of open data and protection 
of privacy. President of the University Commission on Equal 
Opportunities and co-Author of the University Gender Equality Plan. 
Research concentrated on the questions of the influence of the new 
technologies on the labour market, with special attention to vulnerable 
and discriminated groups.

STEEN NAVRBJERG
sen@faos.dk
FAOS - Dept. of Sociology, University of Copenhagen

Steen E. Navrbjerg has been working for 30 years on Industrial 
Relations at University of Copenhagen as member of the research group 
FAOS – Employment Relations Research Centre. His expertise is in 
cooperation and negotiations at company level, with a special interest 
in shop stewards role in cooperation with management, especially in 
multinational companies (MNCs). Main contemporary research interests 
are changing value chains’ influence on national Industrial relations; 
employers’ organisation’s  organisational structure and development; 
union organisations; Industrial Relations and forum shopping in aviation.

ALAN NEAL
alan.neal@warwick.ac.uk
University of Warwick

Emeritus Professor of Law, University of Warwick. Employment Judge, 
London Central Office of the Employment Tribunals. Founding Editor 
of The International Journal of Comparative Labour Law & Industrial 
Relations (1985-1997). Convenor of the European Association of Labour 
Court Judges.

TIEN DUNG NGUYEN
nguyentiendung294@gmail.com
Géza Marton Doctoral School of Legal Studies, University  
of Debrecen, Hungary

PhD student at the Faculty of Law, University of Debrecen, Hungary, and 
senior lecturer in labour law at Hanoi Law University, Vietnam

CÉCILE NICOD
cecile.nicod@univ-lyon2.fr
Université Lumiere

Cécile Nicod is an associate professor at the University Lumiere Lyon 
2 (France). She is the director of the trade union training institute 
(IFS, Univ. Lyon2) a structure under agreement with the Ministry of 
Labor which provides training to members of trade unions and labor 
arbitrators. Her researches are focused on the study of industrial 
relations law, concerning in particular the collective bargaining and the 
collective rights of workers. Recently, she directed a research on the use 
of referendum to adopt collective agreements in very small companies 
(part of the DIALAURA project, France Stratégie 2019-2022).
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MAAYAN NIEZNA
maayan.niezna@law.ox.ac.uk
University of Oxford

Maayan Niezna is a Postdoctoral Research Fellow in Modern Slavery and 
Human Rights at the Bonavero Institute of Human Rights, University 
of Oxford. Her research focuses on trafficking for labour exploitation 
and the regulation of labour migration. She holds PhD in Law from 
Kent Law School, MSc in Human Rights from the London School of 
Economics, and LL.B in Law and Philosophy from the Hebrew University 
of Jerusalem. She previously led the legal work on trafficking at the 
Hotline for Refugees and Migrants-Israel, and worked at the Office of 
the National Anti-trafficking Coordinator, Israeli Ministry of Justice, and 
UNHCR.

CHRISTINA NIFOROU
christina.niforou@aru.ac.uk
Christina Niforou

Christina has held academic positions in the Universities of Warwick and 
Birmingham and her core research is in the area of employment/Human 
Resource Management practices and labour standards in MNCs and 
Global Value Chains. It largely focuses on issues of ethics, compliance 
and accountability adopting an international and comparative/regional 
governance perspective. She is a supporter of interdisciplinary research 
borrowing conceptually from political science, economic geographers 
and development studies scholars. She has published articles in leading 
journals and some of her most significant contributions to the field 
appear in the British Journal of Industrial Relations and Human Resource 
Management.

REBECCA ROSE NOCELLA
r.nocella@pgr.reading.ac.uk
REBECCA ROSE NOCELLA

Rebecca Rose Nocella is a PhD candidate and associate lecturer at 
the University of Reading School of Law. She teaches criminal law 
and gender and law. She is an associate fellow of the higher education 
academy (AFHEA); she holds an LLM in international law from the 
University of Reading and a BA and Ma in Law from the University of 
Bologna. In her research, she investigates the relationship between 
gender, sexuality and the law by specifically focusing on how to enforce 
adult content creators’ labour rights in the context of the British porn 
industry gig economy.

TONIA NOVITZ
tonia.novitz@bristol.ac.uk
University of Bristol

Tonia Novitz is a Professor of Labour Law at the University of Bristol 
Law School in the UK. She is a graduate of the University of Canterbury 
(Christchurch, New Zealand) and Balliol College, Oxford. She is currently 
chair of the steering committee of the Labour Law Research Network 
(LLRN), a UK representative on the advisory board of International 
Lawyers Assisting Workers (ILAW), and a Vice President of the UK 
Institute of Employment Rights. She was a founding co-director of 
the Bristol Centre for Law at Work. Her research interests encompass 
collective labour rights, international and EU trade, sustainability and 
migration.

MASAYUKI NUMATA
(no e-mail provided)
Hosei University

I study labor law and social security law. Currently, I am interested in 
labor law and social security law issues in the platform economy. I am 
looking forward to participating in LLRN6.

SASCHA OBRECHT
sascha.obrecht@univie.ac.at
University of Vienna

Sascha Obrecht is a university assistant at the Institute for Labour 
and Social Law at the University of Vienna. In addition to his time as a 
trainee lawyer, he can also draw on experience from the administration 
as a former staff member of the Minister of Social Affairs responsible for 
labour law and occupational health and safety. He has published papers 
in the field of labour and social law and is a regular lecturer. Currently 
he is also member of the second chamber of the Austrian Parliament.
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MAIKO OKAMOTO
(no e-mail provided)
The University of Kitakyushu

Maiko Okamoto is an associate professor of labour law at the University 
of Kitakyushu. She is interested in the adjustment of working conditions 
according to workers’ health and their family life. She researches the 
legal right to change working hours, the process of fulfilling obligations 
to work of the contract of employment and cooperation of the employer, 
and the nature of time and the interpretation of working hours in the 
contract of employment. She plans to research the leave system for 
women’s health care that respects the privacy of workers.

YVONNE OLDFIELD
yvonne.oldfield@vuw.ac.nz
Victoria University of Wellington

I have worked in labour and employment law for over 35 years, including 
time in the union movement, in the tertiary education sector, and as a 
member of the employment institutions. Currently I am a full time PhD 
student, also teaching labour law part time, at Victoria University of 
Wellington law school. My research explores the definition of worker in 
international labour law.

MARIUS OLIVIER
olivier@iislp.net.au
North-West University & Nelson Mandela University (South  
Africa); University of Western Australia

Marius Olivier is an experienced Social Security, Social Protection and 
Migration Consultant, Legal Expert, Scholar and Researcher. He holds 
the BA (Law), LLB and LLD degrees and also holds ad-hoc professorial 
appointments with Nelson Mandela University and Northwest University 
(South Africa) and the University of Western Australia (Australia). He 
has published widely and has rendered comprehensive legal, advisory 
and policy services to international and regional organisations, several 
governments, social security institutions, and development agencies and 
donor institutions involved in social protection.

AIKATERINI ORFANIDI
aikaterini.orfanidi@eui.eu
European University Institute

Katerina Orfanidi is a third-year PhD researcher in law at the European 
University Institute, Florence, Italy (EUI). In her thesis, she examines the 
role of EU law in shaping precarious work in the EU. Before starting her 
PhD, she worked as a lawyer at a law firm, an NGO and as a freelancer 
in Athens, Greece. She holds an LL.M. in Comparative, European and 
International Laws from the EUI and a Magister Juris from the University 
of Oxford, UK.

ABIGAIL OSIKI
aosiki@uwc.ac.za
University of the Western Cape

Abigail Osiki currently lectures in the Mercantile and Labour Law 
department at the University of the Western Cape (UWC), South 
Africa. She is also a research associate at the Centre for Transformative 
Regulation of Work, UWC, Cape Town. Abigail’s research background 
is in working poverty, non-standard forms of work, sustainable 
development and policy reform, with a specific interest in the informal 
economy in Sub-Saharan Africa. She was formerly a postdoctoral 
fellow at the Fairwork Project. She holds a PhD in labour law from the 
University of Cape Town.

WOJCIECH OSTASZEWSKI
w.ostaszewski@wpia.uw.edu.pl
University of Warsaw

Dr Wojciech Ostaszewski, assistant professor in the Department of 
Labour Law and Social Policy at the Faculty of Law and Administration, 
University of Warsaw; Attorney-at-law specialising in labour law, author 
and co-author of several dozen publications on labour law and social 
insurance.
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MARTA OTTO
motto@wpia.uni.lodz.pl
UNIVERSITY OF LODZ

Marta Otto is an Assistant Professor for Labour Law, at the Faculty of Law 
and Administration, University of Lodz (Poland). Her scientific portfolio 
includes numerous international research projects and publications 
concerning labour law and social policy. She is a member of the Steering 
Committee of Labour Law Research Network (2021-23), and AI Work 
Team (University of Lodz). Marta Otto holds a PhD degree from the 
Department of Law of the European University Institute (Florence, Italy), 
and is a former scholar of the International Society for Labour Law and 
Social Security Law, COMPTRASEC (Bordeaux), CRiMT (Montreal) and 
Marco Biagi Foundation.

WAYNE PALMER
wayne.palmer@uni-bielefeld.de
Bielefeld University

Wayne Palmer is a Senior Research and Teaching Fellow at Bielefeld 
University. His current research projects focus on institutional capacity 
to enforce labour rights of foreigners in Indonesia, revealing the 
similarities and differences in the government’s response to evidence 
of rights abuse amongst high-wage professionals, trafficked fishers 
and asylum-seekers. Wayne currently teaches courses on labour rights 
enforcement and international organisations, integration in the Global 
South as well as on labour exploitation in the fisheries. Wayne has 15 
years’ experience researching and writing about Indonesian regulatory 
regimes related to labour migration.

FEDERICA PALMIROTTA
federica.palmirotta@unimore.it
Federica Palmirotta

Federica Palmirotta is a PhD student at the University of Modena and 
Reggio Emilia - Fondazione Marco Biagi. She graduated in Business 
Law at the University of Bari “Aldo Moro” with a thesis in Labour 
Law. Her main research interests include anti-discrimination law and 
the digitalization of work. Since 2020 she has been a member of the 
Organizing Committee of the International Conference in memory 
of Marco Biagi. She is also a member of the Observatory on Digital 
and Multilocal Work, as well as the Observatory on Gender Equality, 
established at the Marco Biagi Foundation.

MAGDALENA PALUSZKIEWICZ
(no e-mail provided)
University of Lodz, Poland

Associate professor at the Labour Law Department at the Faculty of Law 
and Administration, University of Lodz.

VERONICA PAPA
vpapa@lex.unict.it
University of Catania (Department of Law)

Veronica Papa - PhD in European Labour Law - is Associate Professor 
of Labour Law at the University of Catania (Department of Law), where 
she teaches European Labour Law and Labour Law and Immigration. 
She is a member of the Centre for the Study of European Labour Law 
“Massimo D’Antona” and of the editorial board of various legal journals. 
Her research interests cover many aspects of Labour Law and Trade 
Union Law. In the last few years, her research has also focused on the 
intersections between migration and labour law and on in-work poverty.
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OLIVIA PASQUALETO
oliviapasqualeto@hotmail.com
Fundação Getulio Vargas

Labour law Professor at Fundação Getulio Vargas Vargas Law School. 
Researcher at the Center for Education and Research in Innovation 
at Fundação Getulio Vargas. PhD and Master in labour law and social 
security from the Faculty of Law of the University of Sao Paulo. She was 
a postdoctoral fellow at University of Sao Paulo.

VERA PAVLOU
vera.pavlou@glasgow.ac.uk
University of Glasgow

I’m a Lecturer in Labour Law at the University of Glasgow. I hold a PhD in 
Law from the European University Institute, an MA in Human Rights and 
a Degree in Law from the University of Athens. My research interests 
lie in labour migration and gender equality at work. I have worked 
extensively on the regulation of paid domestic work in Europe.

AMIR PAZ-FUCHS
a.paz-fuchs@sussex.ac.uk
Amir Paz-Fuchs

Amir is Professor of Law and Social Justice, and Head of the Law School, 
at the University of Sussex. His research and teaching interests cover 
Employment Law, Public Law, Social and Economic Rights, and the 
Welfare State. In addition, Amir is the Founding Director of Sussex 
Clinical Legal Education, an initiative that allows students to provide free 
legal advice, supervised by practitioners, to members of the community, 
in areas including criminal law, employment, family law, housing and 
welfare, environmental justice, and migration.

DANIEL PEREZ DEL PRADO
daniel.perez.delprado@uc3m.es
DANIEL PEREZ DEL PRADO

Daniel Pérez del Prado is an associate professor at Carlos III University 
of Madrid, Ph. D in Law (with honours) and also an economist. He is 
author of four books and more than a hundred articles on different 
topics but frequently analysed from an interdisciplinary perspective. He 
is specialized in Social Law and Labour Economics. He has participated 
in national and international conferences and meetings, has taken part 
in a number of research projects, some of them of international scope 
and has been visiting professor at some of most prestigious universities.

ADALBERTO PERULLI
adaper@unive.it
Universita Ca’ Foscari Venezia

ADALBERTO PERULLI is Full Professor of Labor Law and Social Security 
at the Ca’ Foscari University of Venice as well as Visiting Professor 
at the University of Paris Nanterre. Academic assignments: - E.MA 
Director of the European Master in Human Rights and Democratization 
- Director of the Master’s Degree in Labor and S.S. Law at Ca’ Foscari 
Univ. - Director of the Legal Studies Center at Ca’ Foscari Univ. For the 
European Commission (DG V) he has carried out studies and research on 
the transposition of Community directives and parasubordinate work.

MARCO PERUZZI
marco.peruzzi@univr.it
University of Verona

I am an associate professor of labour law at the Department of Legal 
Sciences, University of Verona. My research activity focuses, in 
particular, on the topics of anti-discrimination law, protection of workers’ 
health and safety, industrial relations in the European and transnational 
dimensions, and aspects related to the impact of new technologies on 
the workplace.
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SIPKA PÉTER
sipka.peter@law.unideb.hu
University of Debrecen

Peter Sipka works as an assistant professor at the University of 
Debrecen. He defended his doctoral dissertation in 2014, which has 
been published as a textbook in two editions so far. (title of the PhD: 
The collision of the modified employer’s liability with the rules of labour 
protection and social security in Hungary) He attends as a speaker at 
national and international labour law conferences and publishes in 
international journals regularly. Besides his academic work, he works as 
an attorney-at-law in a Debrecen-based law firm

SASKIA PETERS
s.s.m.peters@rug.nl
University of Groningen

Saskia Peters has been a full professor of labour law at the University of 
Groningen (UG) since 2013. Before this, she worked among others as a 
lawyer in Amsterdam. She is head of the UG’s labour law department. 
She is editor of several leading books on European and Dutch labour 
law, is editor-in-chief of the renowned article-by-article commentary 
on Dutch labour law ‘Employment contract’, and (vice)chair of several 
committees within and outside the UG. For more information, see 
https://www.rug.nl/staff/s.s.m.peters/.

DAVID PETRI
petri.david93@gmail.com
Pazmany Peter Catholic University

My name is David Petri. I am a second-year PhD student at Pázmány 
Péter Catholic University in Budapest, Hungary. I graduated from 
the Faculty of Law in 2020. My thesis for the doctor’s degree is the 
employer’s liability for the occupational diseases. I am researching how 
to create a safe and healthy working environment and how to avoid 
the occupational diseases. Besides this I work as a trainee judge in the 
Budapest Environs Regional Court.

ZOLTÁN PETROVICS
petrovics.zoltan@ajk.elte.hu
Eötvös Lorand University Faculty of Law (Budapest) and  
University of Public Service Faculty of Public Governance and International 
Studies (Budapest)

Assistant Professor (Eötvös Loránd University Faculty of Law), associate 
professor (University of Public Service Faculty of Public Governance 
and International Studies). He worked for several years at the Ministry 
of Social Affairs and Labour, the Ministry of National Economy and law 
firms. He has been involved in several research projects (eg CEELAB) and 
was a member of several jurisprudence analysis groups of the Hungarian 
Supreme Court. Since July 2012, he was a member of the Hungarian 
Industry Participation Commission (he was the chairman from 2015 to 
2022). He is the editor-in-chief of the Hungarian legal journal Munkajog 
(Labour Law).

VINCENZO PIETROGIOVANNI
vincp@sam.sdu.dk
SDU - Southern Denmark University

Vincenzo Pietrogiovanni is Associate Professor in Labour Law at the 
Department Law, SDU (DK). His research and teaching are related 
to International, European and Comparative Labour Law and Anti-
Discrimination Law. Recently he researches mainly on collective labour 
law (namely collective bargaining and collective actions), the role of 
global industrial relations in order to implement fundamental labour 
rights in the global supply chains, the implications on employment 
protection of the legal status of managers, the impact of climate change 
and AI on labour law, as well as minimum wage settings in Europe.

ANNA PISZCZEK
apiszczek@wpia.uni.lodz.pl
University of Lodz

Dr Anna Piszczek, assistant professor at the Department of Labour 
Law at the Faculty of Law and Administration of the University of 
Łódź, attorney-at-law, assistant to the Supreme Court judge at the 
Chamber of Labour and Social Insurance. Author and co-author of 
scientific publications in the field of labour law, including legal forms of 
employment, atypical employment, subordination of the employee and 
termination of employment.
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LORENA POBLETE
lorena.poblete@conicet.gov.ar
CONICET

Lorena Poblete holds a master’s degree in Social Anthropology, and 
a PhD in Sociology from the École des Hautes Études en Sciences 
Sociales, Paris, France. Her most recent research focuses on regulatory 
reforms on domestic work in Latin America and digital platforms. She is 
a researcher at CONICET (Argentina Research Council) and a professor 
at Universidad de San Martín. She was a visiting scholar at Université de 
Lille 1, Université de Nantes (France); Frei Universität Berlin (Germany); 
Princeton University (USA) and McGill University (Canada). As an 
Alexander von Humboldt Fellow (2022-2024), she is currently a visiting 
scholar at Europa-Universität Viadrina.

ALJOŠA POLAJŽAR
aljosa.polajzar@um.si
Aljoša Polajžar

Aljoša Polajžar is an Early Stage Researcher and a PhD student at the 
University of Maribor, Faculty of Law (period 2020-2024). His current 
research is mainly focused on Labour Law and Privacy Law with the PhD 
topic “Collective Labour Rights of Platform Workers”. He graduated from 
the University of Maribor, Faculty of Law in 2020 (summa cum laude) 
with a thesis titled: “The limits of permissible surveillance of workers 
(with the) use of information and communications technology at the 
workplace: selected aspects”.

NASTAZJA POTOCKA-SIONEK
nastazja.potocka-sionek@eui.eu
European University Institute

Nastazja Potocka-Sionek is a PhD researcher at the European University 
Institute in Florence, finalising her doctoral dissertation entitled 
‘Platformisation of work: Challenges beyond employment classification’. 
She is also working as a postdoctoral researcher at Ca’ Foscari University 
in Venice in a project ‘Regulating algorithmic management: towards a 
sustainable digital workplace’. More broadly, her research interests lie in 
international, European and comparative labour law. She worked as an 
intern at the International Labour Organisation in Geneva (2019/2020), 
and as a research assistant at the European University Viadrina in 
Frankfurt (Oder) (2021/2022).

VENERA PROTOPAPA
venera.protopapa@univr.it
Universita di Verona

Venera Protopapa is an assistant professor at the University of Verona. 
She has coordinated the PilEUROPE project focusing on how litigation 
can protect migrant rights and has been part of the research team of 
the FARm project, an action research project aiming to prevent labor 
exploitation and gang-mastering in agriculture. She has published a 
book on strategic litigation and trade unions in Italy “Uso strategico del 
diritto e azione sindacale” (Mulino 2021).

PANTHIP PRUKSACHOLAVIT
panthip.p@chula.ac.th
Chulalongkorn University

Dr. Panthip Pruksacholavit joined the Faculty of Law, Chulalongkorn 
University in 2014 and is now an Associate Professor of Law. She 
received her LLM from the University of Michigan and a JSD from 
Washington University in St Louis. Panthip’s research interests center 
on Labor and Employment Law, Constitutional Law, and Comparative 
Law. Among her publications, she authored a chapter of the Thai Labor 
and Employment Laws in International Labor and Employment Laws, 
American Bar Association. She is a member of the Asian Society of 
Labour Law and a committee member of the Thai Labor Law Association.

ARIEL PRZYBYŁOWICZ
ariel.przybylowicz2@uwr.edu.pl
Uniwersytet Wrocławski

Assistant professor at the University of Wrocław (Faculty of Law, 
Administration and Economics).
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MAURO PUCHETA
m.l.pucheta@kent.ac.uk
University of Kent (UK)

Mauro is a Comparative Labour and Employment Lawyer at Kent Law 
School. He conducts research on employment law and labour law from 
a comparative and a Global South perspective, with a particular interest 
in Latin America. Specifically, Mauro focuses on human rights and labour 
rights in the Inter-American System of Human Rights; and just transition 
and workers’ rights in the Global South.

NURIA PUMAR BELTRÁN
npumar@ub.edu
University of Barcelona

Nuria Pumar is associated professor of Labour Law and Social Security 
of the University of Barcelona and since January 2019 coordinates the 
Interuniversity Master on Women, Gender and Citizenship Studies. 
Currently she co-organizes the Legal Clinic of Women at the Law Faculty 
and is co-chairing the seminar “Feminist Analysis of Law”, that has reached 
its sixteenth edition. Her main research interests are mainly about 
employment and social protection legislative policies at international 
and at European level. She has analysed different social and labour 
law topics linked to gender equality and non-discrimination. More CV 
information is provided at : https://webgrec.ub.edu/webpages/000002/
cat/npumar.ub.edu.html

ILARIA PURIFICATO
(no e-mail provided)
University of Modena and Reggio Emilia - Marco Biagi Foundation

Ilaria Purificato is Research Fellow in Labour Law at the University of 
Modena and Reggio Emilia-Marco Biagi Foundation (Italy). She received 
a PhD in Labour, Development and Innovation from the Marco Biagi 
Foundation and the University of Modena and Reggio Emilia. She 
currently is academic tutor of the course in Labour Law and Labour 
Regulation in the Global Economy at the Alma Mater Studiorum 
University of Bologna-Campus of Forl_. She is also member of the 
Editorial Board of “Italian Labour Law e-Journal”, and member of the 
Editorial Secretariat of the “Diritti Lavori Mercati International” journal.

ILDIKO RACZ-ANTAL
racz.ildiko@kre.hu
Karoli Gaspar University of the Reformed Church in Hungary

Ildiko is a Senior Lecturer at Karoli Gaspar University of the Reformed 
Church in Hungary. She is also a labour law expert at OPL Gunnercook 
legal consultancy boutique. She often participates in national and 
international researches. Ildiko is a frequently invited speaker at national 
conferences and professional trainings. She is specialized in labour law 
and digitalization.

MICHAŁ RACZKOWSKI
m.raczkowski@wpia.uw.edu.pl
University of Warsaw

Assistant Professor at the Department of Labour Law and Social Policy 
of the Faculty of Law and Administration of the University of Warsaw, 
advocate. In 2009-2018 he worked in the Labour, Social Security and 
Public Affairs Chamber, initially as an assistant judge and then - as an 
assistant case-law specialist - member of the Office of Studies and 
Analyses of the Supreme Court. Author and co-author of over 100 
research publications.

SILVIA RAINONE
srainone@etui.org
ETUI and KU Leuven

Silvia Rainone is Researcher in the Europeanisation of Industrial Relations 
Unit of the European Trade Union Institute covering developments in EU 
labour and social policy with a predominant focus on the future of work, 
platform work and European socio-economic governance. She is an 
affiliated member of the Institute for Labour Law (KU Leuven) and part 
of the coordinating committee of the European Lawyers for Workers 
Network. She has a joint PhD in EU Labour Law from Tilburg University 
and KU Leuven.
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SANGH RAKSHITA
sangh.rakshita@law.ox.ac.uk
University of Oxford

Rakshita is a Researcher on Algorithmic Management at the Bonavero 
Institute of Human Rights, University of Oxford for the project ‘iManage’. 
Her research focuses upon law and policy frameworks for regulation 
of algorithmic management using principles from data protection law, 
labour law and equality law, specifically from Global South lens. She 
completed her master’s in law (BCL) from the University of Oxford. 
Before joining Oxford she worked as a law and technology researcher 
at the Centre for Communication Governance, India and as a legislative 
assistant in the Parliament of India with a focus on digital rights.

SÉBASTIEN RANC
Sebastien.ranc@ut-capitole.fr
Toulouse University

I’m Associate Professor at Toulouse University. My research are about 
labour law and the links with commercial law.

ZANE RASNACA
zrasnaca@etui.org
KU Leuven and European Trade Union Institute

Zane Rasnača is a senior researcher at the European Trade Union 
Institute, visiting lecturer at the University of Lille and an affiliated 
member at the Institute for European Law (KU Leuven)

LUCA RATTI
luca.ratti@uni.lu
University of Luxembourg

Luca RATTI is an Associate Professor of European and Comparative 
Labour Law and Director of the Master in European Law (I year) at the 
University of Luxembourg. He currently holds a Jean Monnet Chair in 
European labour law (2022-2025). From 2020 to 2023, he coordinated 
as PI the Horizon2020 project “WorkYP: Working, Yet Poor”, focused on 
in-work poverty and European social citizenship. Since May 2021, he 
has been coordinating as co-PI an interdisciplinary project on wellbeing 
at work (W@W) funded by the Institute of Advanced Studies (IAS) at the 
University of Luxembourg (2021-2024).

GIUSEPPE ANTONIO RECCHIA
giuseppe.recchia@uniba.it
Universita degli Studi di Bari Aldo Moro

Giuseppe Antonio Recchia is Associate Professor of Labour Law at 
the Department of Political Sciences of University of Bari Aldo Moro. 
His main research areas are trade union law and industrial relations, 
anti-discrimination law, business transformation and em-ployment 
relationship, gig economy. He has widely published in this area, including 
the book Studio sulla giustiziabilit_ degli interessi collettivi dei lavoratori 
(2018), and participated in national and international projects, the 
most recent of which is the Italian Ministry of University and Research 
funded PRIN2020 on Wage, Law and Collective Bargaining, in Italy and 
European Union (2022-2024).

AMANDA REILLY
amanda.reilly@vuw.ac.nz
Victoria University of Wellington

Dr Amanda Reilly is a Senior Lecturer in Commercial Law at Victoria 
University of Wellington, New Zealand.  Her research primarily focuses 
on Labour and Employment law particularly as it intersects with human 
rights. Her current projects focus on the boundary between work and 
private life and ways in which to regulate the threat posed to this by 
current and emergent technologies. She is a founder member, and the 
current co-chairperson of the New Zealand Labour Law Society.
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ARIANNE RENAN BARZILAY
(no e-mail provided)
University of Haifa

I am a tenured senior lecturer (Associate Professor) at the University of 
Haifa Faculty of Law in Israel. I teach courses on labour and employment 
law, employment discrimination, and feminist theories. I use historical, 
socio-legal and gender analysis in my work, and have written on topics 
such as gender in the gig economy, platform work, sex discrimination in 
employment, work-family conflict, the history of employment regulation, 
and working-class feminists.

ANA RIBEIRO
aribeiro@ucp.pt
Universidade Católica Portuguesa

Ana Teresa Ribeiro is an Assistant Professor at the Universidade 
Católica Portuguesa, Faculty of Law (Porto), Portugal. Her Ph.D and 
her main areas of research concern collective bargaining and trade 
union representation, topics on which she has written several articles 
and presented several interventions on national and international 
conferences.

ALEKSANDAR RISTOVSKI
a.ristovski@pf.ukim.edu.mk
Ss. Cyril and Methodius University in Skopje, Iustinianus  
Primus Law Faculty

Aleksandar Ristovski is Associate Professor at the Ss. Cyril and Methodius 
University in Skopje where he teaches labour law. Has participated in 
several international scientific projects and has on multiple occasions 
been engaged as external collaborator of the ILO on labour law and 
industrial relations’ related projects in Macedonia. He also is a national 
expert for North Macedonia in the European Labour Law Network and 
the CEElex network of national legal experts on labour law and industrial 
relations in Central and Eastern Europe. Since 2019, he is vice-president 
of the Association for Labour and Social Law of North Macedonia.

KERRY RITTICH
kerry.rittich@utoronto.ca
Kerry Rittich

Professor at the Faculty of Law at the University of Toronto. she writes 
in the areas of labour law, global governance, law and development, 
and gender and critical theory. Recent works include: “In the Middle 
of Things: The Political Economy of Labour Beyond the Market”, 
European Law Open, 2023; “Labour and Labour Law in the Project of 
International Development” (with Diamond Ashiagbor), forthcoming, 
Oxford Handbook of International Law and Development. She has been 
a Jean Monnet fellow at the EUI and a Visiting Professor at Harvard, 
Brown, Sciences Po Law School, and the Center for Transnational Legal 
Studies, London.

PETRA ROBBEN
c.p.robben@rug.nl
University of Groningen

Petra Robben has been a lecturer at the University of Groningen 
(UG) since 2006 and an assistant professor of labour law since 2017. 
Before her appointment at UG, she worked consecutively as a lawyer 
in Groningen and a corporate lawyer of an insurance company in 
Rotterdam. She is author of the article-by-article commentary on Dutch 
labour law ‘Employment contract’.
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KENNETH ROBERTS
kr99@cornell.edu
Cornell University

Kenneth M. Roberts is the Richard J. Schwartz Professor of Government 
at Cornell University.  His research and teaching interests explore 
labor and popular movements in Latin America and beyond, including 
the politics of inequality, party systems, and crises of democratic 
representation.

MARCO ROCCA
mrocca@unistra.fr
CNRS - University of Strasbourg

Marco Rocca is Permanent Researcher in labour law at the French 
National Centre for Scientific Research (CNRS) and affiliated to the 
DRES research unit (UMR 7354) of the University of Strasbourg. He is 
Principal Investigator of the ERC Starting Grant project “European Birds 
of Passage – An Empirical Legal Theory of Temporary Labour Migration in 
Europe” (2022-2027). His research activities focus on temporary labour 
migration in the European Union, the impact of the European economic 
governance on social rights, as well as on the relationship between EU 
law and the international protection of labour rights.

SARA ROCCISANO
(no e-mail provided)
Universita degli Studi di Milano

Sara Roccisano is a Ph. D. candidate at University of Milan and University 
of Valencia, on the basis of a double doctorate agreement. She is 
investigating minimum wage.

EDUARDO ROCHA DIAS
eduardorochadias@unifor.br
Universidade de Fortaleza - UNIFOR

Professor at the Post-Graduation Program of Constitutional Law of the 
University of Fortaleza, Brazil, and holds a Doctoral Degree awarded by 
the University of Lisbon

RALF ROGOWSKI
r.rogowski@warwick.ac.uk
University of Warwick

Emeritus Professor, School of Law, University of Warwick. Rogowski 
has a longstanding record in research on European employment law 
and labour market policy. He is also engaged in empirical studies on the 
judiciary and the legal profession as well as anti corruption policies. He 
is the author of Reflexive Labour Law in the World Society and Editor 
of Sustainability of the European Social Model, Transforming European 
Employment Policy: Labour Market Transitions and the Promotion 
of Capability and The European Social Model and Transitional Labour 
Markets: Law

SEBASTIAAN ROMBOUTS
s.j.rombouts@tilburguniversity.edu
Sebastiaan Rombouts

Associate professor - research and teaching at the crossroads of labour 
standards, human rights, and sustainability
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MIA RÖNNMAR
mia.ronnmar@jur.lu.se
Faculty of Law, Lund University

Mia Rönnmar is Professor of Private Law, at the Faculty of Law at Lund 
University in Sweden, specialising in labour law and industrial relations. 
She is Past-President of ILERA and coordinates the Norma Research 
Programme, a research centre affiliated with LLRN, focusing on the 
legal regulation of everyday life and social integration, and the cross-
boundary study of labour markets, social welfare, ageing populations 
and families.

CESAR FRANCISCO ROSADO MARZAN
cesar-rosadomarzan@uiowa.edu
University of Iowa

Professor César F. Rosado’s scholarship has focused on workers’ rights 
and the institutions and organizations that enforce and promote them, 
including labor unions, worker centers, and wage boards. His most recent 
doctrinal book, Principled Labor Law, won the Simón Bolivar Prize for 
Best Juridical Work. His current book project on “alt labor,” reporting 
on months of participant observation in a Chicago-based worker center, 
explores how worker centers are building a particular moral economy for 
the benefit of low-wage workers. His articles and essays have appeared 
in many law reviews and journals in the United States, Europe, and Latin 
America.

ANNIKA ROSIN
annros@utu.fi
University of Turku

L.L.D Annika Rosin works as an Assistant Professor of labour and social 
law in the Faculty of Law, University of Turku, Finland. Previously she has 
been working as a doctoral candidate and postdoctoral researcher in the 
faculty.  She is interested in international, comparative and European 
employment law and she has been studying the labour law status and 
working conditions of different atypical workers. In her doctoral thesis, 
she studied the labour law protection of trainees. After that, her main 
research interest has been labour law issues connected to platform 
workers.

SUPRIYA ROUTH
routh@allard.ubc.ca
The University of British Columbia

Supriya Routh is an Associate Professor at the University of British 
Columbia Faculty of Law.

MARTA ROZMYSŁOWICZ
martarz@gmail.com
Adam Mickiewicz University, OZZ Inicjatywa Pracownicza

Marta Rozmysłowicz coordinates the legal team at OZZ Inicjatywa 
Pracownicza (Workers’ Initiative) trade union in Poland. She is currently 
in her 4th year of law school at Adam Mickiewicz University. Marta was a 
union representative and a member of the warehouse health and safety 
commission at Amazon’s Fulfillment Center in Poznań. She is a Fulbright 
Scholar and a graduate of the University of Pennsylvania in Philadelphia, 
USA.

DESMOND RYAN
desmond.ryan@tcd.ie
Desmond Ryan

Dr. Desmond Ryan is an Associate Professor and Fellow at Trinity College 
Dublin where he lectures and researches in Employment Law and Tort 
Law. He is a founding member and current committee member of the 
Employment Law Association of Ireland, and is the Convenor for Ireland 
of the Society of Legal Scholars. Desmond is also a practising barrister. 
He has published widely in book, journal article and conference paper 
form and his work has been cited by several courts including the Supreme 
Court of the United Kingdom and the Supreme Court of Ireland.
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TATIANA SACHS
tasachs@gmail.com
Université Paris Nanterre

Tatiana Sachs teaches at the University of Paris Nanterre. She is the 
director of a master’s degree programme. Her research focuses on the 
status of economic arguments in labour law and on the way labour law 
frames the organisation of companies and value chains. Her work has a 
comparative dimension.

MARIA SAGMEISTER
maria.sagmeister@univie.ac.at
University of Vienna

Maria Sagmeister is a legal scholar based at University of Vienna in Austria, 
where she holds a Post Doc position at the interdisciplinary research 
platform GAIN – Gender: Ambivalent In_Visibilities. Her research areas 
include legal philosophy, labour law, and legal gender studies. Currently, 
her research focuses on the regulation of work in private households in 
Austria. She completed her PhD at the Department of Legal Philosophy 
at the University of Vienna with a thesis on the labour law protection for 
parents and its effect on the distribution of unpaid labour. She also has 
a master’s degree in art history.

ALEX SANS-DALMAU
alex.sans@upf.edu
Univ. Pompeu Fabra

Alex Sans-Dalmau is a PhD candidate and teaching assistant at the 
University Pompeu Fabra.

MONIKA SCHLACHTER-VOLL
Monika.Schlachter@uni-trier.de
Institute for Labour Law and Industrial Relations in the EU/ Trier University

Monika Schlachter-Voll,  Director of the Institute for Labour Law and 
Industrial Relations in the EU (IAAEU) and Professor of Civil Law, Labour 
Law and Private International Law at the University of Trier since 1st 
October 2008. In 2011 she was awarded the honorary doctorate from 
the University of Miskolc (Hungary) and in 2021 from the University 
of Pécs (Hungary). In 2021, she received the Bob Hepple Award for 
Lifetime Achievements from the Labour Law Research Network. From 
2006 to 2018, she was a member and Vice-President of the European 
Committee of Social Rights of the Council of Europe.

NATALIE SEDACCA
natalie.m.sedacca@durham.ac.uk
Durham University

Natalie has been Assistant Professor in Employment Law at Durham 
Law School, UK, since September 2022, having previously taught 
at University College London, Exeter and Queen Mary University of 
London. Natalie’s research focuses on human rights and labour law, 
with a particular interest in marginalised workers such as domestic, care, 
agricultural, and ‘gig economy’ workers, and in issues of gender and 
migration. Natalie is a trustee for the domestic worker NGO Kalayaan 
and joint convenor for the Labour Law section of the Society of Legal 
Scholars. Before entering academia, Natalie spent nine years in legal 
practice specialising in civil liberties.

NIKLAS SELBERG
niklas.selberg@jur.lu.se
Faculty of Law, Lund University

(no bio provided)
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IACOPO SENATORI
iacopo.senatori@unimore.it
University of Modena and Reggio Emilia; Marco Biagi Foundation

Assistant Professor of Labour Law at the University of Modena and 
Reggio Emilia. He received a PhD in Labour Law and Industrial Relations 
at the University of Bologna. Member of the Academic Advisory Board 
of the Marco Biagi Foundation, University of Modena and Reggio 
Emilia; Coordinator of the Labour Law Area in the PhD Programme of 
Labour, Development and Innovation at the University of Modena and 
Reggio Emilia His research interests include EU Labour Law, freedom 
of association and collective bargaining, equality and well-being, law & 
tech and the regulation of new forms of work.

JEAN MICHEL SERVAIS
(no e-mail provided)
International Society for Labour Law and Social Security

Doctor in Law (University of Li_ge, Belgium). Doctor honoris causa 
(University Attila József, Szeged). Former Director of the International 
Labour Office (ILO). Honorary President of the International Society 
for Labour Law and Social Security. Visiting Professor at the Faculties 
of Law of the Universities of Liege (1993-2015) and Gerona (2005 till 
now). Associate member of COMPTRASEC (Bordeaux). Member of the 
scientific committee of several reviews. Author of numerous books 
and articles in the field of international and comparative labour law 
and industrial relations. They have been published in French, English, 
Spanish, Bulgarian, German, Portuguese, Japanese, Russian and Greek.

HILA SHAMIR
hshamir@tauex.tau.ac.il
Tel Aviv University Faculty of Law

Hila Shamir is a Law Professor at Tel-Aviv University and the Principal 
Investigator (PI) of TraffLab: Labor Perspectives to Human Trafficking a 
research group she established with a European Research Commission 
(ERC) grant she received in 2018. She teaches and researches in the 
fields of Employment, Labor, Immigration, and Welfare Law with a 
focus on issues of labor trafficking, and gender equality. Her recent 
research on sex work, labor rights and labor trafficking appears in UCLA 
Law Review, International Journal of Gender, Sexuality and the Law, 
Theoretical Inquiries in Law and Journal of Modern Slavery, and Cornell 
International Law Journal.

ANJALI SHARMA
9193728an@gmail.com
Tel Aviv University, Israel & RMIT University, Australia

Completed her M.A. Development Studies from Ambedkar University, 
Delhi. Presently working on the transferability of the Mathadi Model in 
Maharashtra as a research fellow with Trafflab and RMIT University, is a 
part-time fellow with SAAPE (understanding the realm of Social Security 
in South Asia) and an illustrator.

ZAKARIA SHVELIDZE
(no e-mail provided)
Tbilisi State University, Faculty of Law

Dr. Zakaria Shvelidze graduated from Ivane Javakhishvili Tbilisi State 
University, Faculty of Law, where he also obtained his PhD in Law, and 
continues his academic research and lecturing in the field of labour law. 
He completed his visiting scholarship in the 2009 Fall Semester in the 
University of Washington, School of Law, Seattle, USA, in the research 
field of Employment Discrimination Law. As the national consultant, 
from 2014, Zakaria has been engaged in various activities of the ILO 
project in Georgia.

MICHAEL SIX SILBERMAN
(no e-mail provided)
University of Oxford

Six Silberman is a Postdoctoral Researcher at the Bonavero Institute 
of Human Rights (University of Oxford), contributing to research on 
regulating algorithmic management. Silberman has previously been a 
software engineer and trade union official, and was co-founder with 
Lilly Irani of Turkopticon, a client reputation system used by workers on 
Amazon’s ‘Mechanical Turk’ crowdsourcing platform.
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YANA SIMUTINA
yana.simutina@gmail.com
University of Bristol

YANA SIMUTINA is a Senior Research Fellow at Koretsky Institute of 
State and Law of the National Academy of Sciences of Ukraine and a 
Visiting Professor at the University of Bristol Law School. Her research 
interests encompass labour and social rights, non-standard forms of 
work, and the scope of labour law in the gig economy. She is a member 
of the Scientific and Advisory Board under the Supreme Court and a 
national consultant of the Council of Europe in Ukraine. In 2019 she 
was a member of the working group tasked with drafting a new Labour 
Code of Ukraine.

ANDREA SITZIA
andrea.sitzia@unipd.it
UDipartimento di Scienze Politiche, Giuridiche e Studi  
Internazionali, Universita degli Studi di Padova

Associate Professor of Labour Law. He teaches labour law and EU labour 
law at the School of Economics and Political Science at the University 
of Padua. Author of numerous scientific publications on labour law 
in national and international journals. His main areas of expertise are 
procurement, protection of privacy, EU labour law, comparative labour 
law, prisoner labour, corporate social responsibility, gig economy labour, 
artificial intelligence. President of the Commission for the Certification 
of Employment.

METTE SOESTED HEMME
msh@law.au.dk
Aarhus University

Mette Soested Hemme is Assistant Professor at Aarhus University. 
She is an expert for Denmark in the European Centre of Expertise in 
the field of employment law. She has published journal articles and 
books within labour and employment law, including her PhD thesis on 
dismissal law with particular focus on public employees. Her current 
research topics include minimum wages, employee protection in case 
of employer insolvency, and temporary agency workers. She is also 
currently involved with a cross-disciplinary project on digitalisation and 
inequality in society.

BERNADETT SOLYMOSI-SZEKERES
bernadett.solymosi-szekeres@uni-miskolc.hu
University of Miskolc

Dr. jur. Bernadett Solymosi-Szekeres PhD is an assistant professor at 
the Department of Civil Sciences, Faculty of Law, University of Miskolc, 
Hungary. Her research focuses on the labor law, especially on the 
precarious workers and equality issues. She also analyses other dogmatic 
questions of the changing social and labor law, like the digital workplace, 
or the new challenges of work. She is working as a mediator at Labor 
Advisory and Dispute Resolution Service and she is a member of the 
international project called Gender Equality Programme in Academia - 
Raising Diversity [GEPARD].

FLAVIA SOUZA MÁXIMO PEREIRA
flavia.pereira@ufop.edu.br
Universidade Federal de Ouro Preto

Ph.D., Labor Law, Universit_ degli Studi di Roma - Tor Vergata in Co-
tutelle Agreement with Universidade Federal de Minas Gerais, Brazil. 
Associate Professor, Labour Law and Social Security Department, 
Universidade Federal de Ouro Preto, Brazil. Coordinator of the “Ressaber” 
Research Group - Studies on Decolonial Knowledge at Universidade 
Federal de Ouro Preto, Brazil. Researcher of the international female 
network “Democratizing Work”.  Occupies the position of Ombudsman 
at Universidade Federal de Ouro Preto, destined to receive complaints 
of gender violence from the university. She develops research especially 
in the right to strike,  gender studies and decoloniality in labor relations.

EMILY SPIELER
e.spieler@northeastern.edu
Northeastern University

Professor Emily Spieler (Northeastern University School of Law, Boston, 
Massachusetts) is an expert on work law, with a particular focus on 
workplace safety. She recently authored Occupational Safety and 
Health, Essential Workers, and the COVID-19 Pandemic in the U.S., and 
was a member of the drafting committee of the ILO Report, OSH and 
the COVID-19 pandemic: A legal analysis.  She has served on numerous 
committees, including as chair of the Scientific Advisory Committee 
to the Institute for Work and Health (Toronto);  the Whistleblower 
Protection Advisory Committee (U.S. Department of Labor); and the 
Worker Advocacy Advisory Committee (U.S. Department
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CARLA SPINELLI
carla.spinelli@uniba.it
University Aldo Moro of Bari

Carla Spinelli, Ph.D, Full Professor of Labour Law, University Aldo Moro 
of Bari. She teaches Labour law and EU social law. Member of scientific 
committee of Italian Labour Law Journal Diritti, lavori, mercati; Rivista 
giuridica del lavoro. Head of local unit or participant in research projects 
on Labour law and European labour law. Speaker at many scientific 
conferences, national and international. Author of many articles and 
essays published in Italian and in English in national and international 
collective volumes and journals. She published two books and co-edited 
two books. Main research interests: digital economy; antidiscrimination 
law; work-life balance; public sector

JELENA STARCEVIC
starcej@mcmaster.ca
Jelena Starcevic

Jelena Starcevic holds a bachelor’s degree in law from the University of 
Belgrade (Serbia), MA in Peace and Justice from the University of San 
Diego (USA) and is currently pursuing doctoral degree at the School 
of Labour Studies at McMaster University (Canada). She has extensive 
professional experience in areas of occupational health and safety, 
employment of vulnerable groups, labour standards and labour mobility 
having worked for Serbian Employers’ Organization, International Labour 
Organization, and the Government of Serbia. Her current research focus 
is on the future of work and the effects of digitalization on the labour 
market institutions and participants.

KRZYSZTOF STEFANSKI
kstefanski@wpia.uni.lodz.pl
University of Lodz

Associate professor at the Labour Law Department at the Faculty of 
Law and Administration of the University of Lodz (Poland). Director of 
the Postgraduate Studies on Personal Data Protection at the University 
of Lodz. Team Coordinator - AI Work Team - The research team for 
conducting studies on the consequences of the development of artificial 
intelligence and other modern technologies for the labour market, 
labour law and social insurance. Specialist in labour law with a special 
focus on working time, termination of the contract of employment and 
employment in public administration.

MARC STEIERT
marc.steiert@eui.eu
European University Institute

Marc Steiert is a Ph.D. Candidate in EU Law at the European University 
Institute (Florence, Italy) working on the EU’s regulatory framework for 
youth employment and its development from 1957 until today. He is 
co-editor of The Charter of Fundamental Rights of the European Union: 
the ‘travaux préparatoires’ and selected documents and has published in 
the area of EU labour and social law.

CHARALAMPOS STYLOGIANNIS
ch.stylogiannis@gmail.com
Institute for Labour Law, KU Leuven

Charalampos STYLOGIANNIS is at the final stage of his PhD research 
at KU Leuven. He obtained his B.Sc. at the Kapodistrian University of 
Athens in the field of Political Science and Public Administration. He 
also obtained an LL.B at the University of Sussex and his LL.M at the 
University College London (UCL), in the United Kingdom. He worked 
as an intern in the Office of the High Commissioner for Human 
Rights (OHCHR), and in the International Labour Organization (ILO). 
He has worked as an external consultant for the ILO, as well as other 
organizations.

ZELINA SULTANA
zelina@law.jnu.ac.bd
Jagannath University, Dhaka

Zelina Sultana is presently doing her PhD under the school of Economics, 
Finance and law, Faculty of Business and law at Anglia Ruskin University, 
Cambridge, UK and Associate professor (Study leave), Department 
of Law, Jagannath University, Dhaka, Bangladesh. Since 2007, she 
has been in the teaching profession in many renowned private and 
public universities of Bangladesh and taught in undergraduate and 
postgraduate levels. She has been successfully completed many national 
and international training on legal, social science research method, 
environmental law teaching and research. Her research articles have 
been published in international and national renowned journals.
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BARBARA SURDYKOWSKA
b.surdykowska@solidarnosc.org.pl
NSZZ Solidarność

Barbara Surdykowska is a legal advisor at the Expert Office of the 
National Commission NSZZ Solidarność trade union. She works as an 
expert at the Institute of Public Affairs and CASE (Center for Social and 
Economic Analysis). Among other issues, she deals with social security 
for workers, collective bargaining and the transnational dimension of 
industrial relations. She was a representative of Polish trade unions in 
the European social partners negotiation concerning the digitization 
of the working environment.  She is an expert in the Social Dialogue 
Council.

ELENA SYCHENKO
(no e-mail provided)
University of Bologna

Elena Sychenko PhD, Adjunct Professor University of Bologna Visiting 
professor, University of Trento She received her PhD degree from the 
University of Catania in 2016, a master degree with honours from Saint 
Petersburg State University in 2004. Her interests include the following 
topics: human rights instruments for the protection of workers’ rights, 
forced labour, employee’s dignity, and protection from harassment.

CSABA SZABO
szabocsaba85@yahoo.com
Central European Academy in collaboration with University of Miskolc

My name is Szabó Csaba I did my bachelor’s and my master’s studies in 
Romania, specializing during my masters’ studies in European Unions’ 
private law. Currently, I am a Ph.D. student in Hungary at the University 
of Miskolc and an employed researcher at the Central European 
Academy, My main field of interest is labor law and Social Security Law. 
The topic of my Ph.D. thesis is The Social Security Rights of Platform 
Workers in Hungary, Romania, and Slovakia.

BOLDIZSÁR SZENTGÁLI-TÓTH
totboldi@gmail.com
Centre for Social Sciences

Boldizsár Szentgáli-Tóth is a senior research fellow at the Center 
for Social Sciences, Institute for Legal Studies. He obtained his Ph.D. 
degree in February 2019. He has published several articles in different 
constitutional law fields. He took part in several research projects. He is 
the leader and participant of more research project. At the same time, 
while he has also presented the outcome of his researches several times 
in Hungary and even elsewhere in Europe more than thirty times. He has 
been awarded various prizes from the past years. He serves also as the 
managing editor or editor of more legal reviews.

PETER SZILADI
(no e-mail provided)
Independent attorney-at-law, Bird & Bird Budapest

Dr. Sziladi is a Consultant in Bird & Bird’s Budapest office, where he deals 
with employment, IT/DP matters. Dr. Sziládi graduated in 2019 and is 
member of the Pest County Bar from 2023. In 2017, he was an Erasmus 
exchange student at the Faculty of Law of Ruprecht Karl University of 
Heidelberg, where he worked on a data protection research project. In 
2018, Dr. Sziládi also participated in the Price Media Law Moot Court 
Competition, in which he was awarded the Best Oralist prize in the 
regional rounds and reached the Octo-Finals with his teammates at 
Oxford.

MICHAŁ SZYPNIEWSKI
michal.szypniewski@prawo.ug.edu.pl
University of Gdańsk

Michał Szypniewski, PhD - practicing lawyer specializing in in labor law, 
assistant professor at the Department of Labor Law at the University of 
Gdańsk, recognized expert and practitioner in the field of the EU labour 
mobility.
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SIMON TAES
simon.taes@kuleuven.be
KU Leuven

Simon Taes is a PhD candidate at the Institute for Labour Law (KU 
Leuven – Belgium). He examines the impact of robotization and artificial 
intelligence on several areas of labour law, including the right to privacy 
and occupational health & safety. He obtained a Master’s degree in 
psychology (specialization in labour and occupational psychology) and 
Master’s degree in Law (specialization in social and economic law). Since 
September 2022, he has also been providing legal advice to the Belgian 
government regarding the development of Individual Learning Accounts.

HISASHI TAKEUCHI
hisashi_to@waseda.jp
Waseda University

Hisashi Takeuchi (appearing as Hisashi Takeuchi-Okuno in publications) 
is a professor of labor and employment Law at Waseda University, Japan. 
His recent research topics include the definition of employee (worker 
misclassification problems) and the relation between labor law and 
competition law.

DAVIDE TARDIVO
davide.tardivo@unipd.it
University of Padova

Researcher in Labour Law at Padova University Ph.D., Labour Lawyer

GAABRIEL TAVITS
gaabriel.tavits@ut.ee
UNIVERSITY OF TARTU

G.Tavits has graduated University of Tartu, Estonia in 1994. Since then he 
was involved in research and teaching the labour law and social security 
law. Since 2005 he is member of the European labour law restatement 
network. This network has studied different aspects of labour law. 
During last decade he has also been national expert in the European 
Labour Law Network. The tasks were involved with preparing different 
thematic report on application of the European Union directives in 
Estonia, also delivering monthly basis the important development in 
Estonian labour law.

MARIANA TEIXEIRA MURATORI
marianateixeiramuratori@hotmail.com
Federal University of Minas Gerais (UFMG)

Mariana Teixeira Muratori is a student at the Federal University of Minas 
Gerais (UFMG). She has been working for two years as an intern at the 
Slave Labor and Human Trafficking Clinic (CTETP) at UFMG, offering 
free legal assistance to the victims of these crimes. In addition, she 
is a researcher for the project “Statistical and socioeconomic analysis 
regarding the inspection of slavery analogous work in the state of Minas 
Gerais/ Brazil”, which is developed in partnership between the CTETP 
and the Brazilian Public Ministry of Labor.

BERYL TER HAAR
b.terhaar@uw.edu.pl
CIELLS / University of Warsaw

Beryl ter Haar is UW Professor and Head of the Centre for International 
and European Labour Law Studies (CIELLS) at the University of Warsaw 
and Endowed Professor European and Comparative Labour Law at the 
University of Groningen. In general her research deals with international 
and European labour law, especially new governance, transnational 
private regulation, and the changing world of work due to digitalization, 
climate change, resource shortages and socio-economic paradigm shifts. 
Her research is published in numerous Dutch, Polish, and international 
journals and she has edited a number of books. She is co-initiator of the 
Hugo Sinzheimer Moot Court Competition.
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CELINE TEYSSIER
celine.teyssier@icloud.com
European Research and Documentation Center of Pau and Pays de l’Adour 
University

Céline Teyssier is a Doctor of Law and a member of the European 
Research and Documentation Center of Pau and Pays de l’Adour 
University (CDRE – E.A 3004 et label CDE). She is a member of the 
Artificial Intelligence Cross-border Network. Her main research fields 
are occupational health, data protection and AI in the workplace. Her 
research projects are part of the study of a legal framework adapted to 
the challenges of technological development.

JOO-CHEONG THAM
j.tham@unimelb.edu.au
Joo-Cheong Tham

Joo-Cheong Tham is a Professor at Melbourne Law School with expertise 
in labour law and public law. His labour law research has extended to 
the regulation of precarious work and labour protection under trade 
agreements; his current work focusses on labour law and the climate 
crisis. His recent labour law publications include co-edited collections on 
Democracy, Social Justice and the Role of Trade Unions and Global Labor 
Migrations: New Directions. Joo-Cheong is also the Victorian Assistant 
Secretary (Academic Staff) for the Australian National Tertiary Education 
Union. His public law research centres upon law and democracy with 
emphasis on money in politics.

INGA THIEMANN
i.k.thiemann@exeter.ac.uk
University of Exeter

Dr Inga Thiemann is a Senior Lecturer in Law at University of Exeter, 
United Kingdom. Her socio-legal research focuses on the intersections 
of employment law, criminal law, migration law, discrimination law and 
feminist theory. She has a particular interest in marginalised workers, 
feminised sectors of work and in issues of gender and migration, as 
well as the devaluation of feminised labour, and labour approaches to 
sex work. Inga has published in various leading journals, including the 
Industrial Law Journal, the International Journal of Comparative Labour 
Law and Industrial Relations and the Anti-Trafficking Review.

ROHINI THYAGARAJAN
(no e-mail provided)
High Court of Bombay

Rohini Thyagarajan is an independent scholar and a lawyer practicing 
primarily in the areas of labour and service law at the High Court of 
Bombay and in the Industrial Courts in Mumbai and Thane, India. In 
August 2019, she graduated with an integrated Bachelor of Arts and 
Law [B.A., LLB (Hons.)] degree from Jindal Global Law School, Jindal 
Global University, after which she clerked with Justice Dr. S. Muralidhar 
at the High Court of Delhi and the High Court of Punjab and Haryana in 
Chandigarh. Her principal areas of interest are labour history, history of 
labour law and constitutional law.

ADRIÁN TODOLÍ SIGNES
adrian.todoli@uv.es
Adrián Todolí Signes

Dr. Adrián Todolí-Signes is a full professor of Labor Law at the University 
of Valencia. Degree in Economics and Law. He has published more than 
a hundred academic outcomes (including articles in peer-reviewed 
journals, book chapters, edited books and monographs). He has 
extensive experience in Regulating the Digital Economy from a legal and 
economic perspective. He has published several articles in international 
journals and a books on Platform work and algorithmic management and 
has been invited to give lectures in platform economy at universities in 
several countries and at international startup forums.

HIROYO TOKORO
tokoro@fukuoka-u.ac.jp
Fukuoka University

A native of Hokkaido, Professor Tokoro worked for NTT Group, a leading 
telecommunications company, prior to joining Fukuoka University 
Faculty of Law in 2014. She lectures on Japanese labor and employment 
law. Professor Tokoro is an active member of the Fukuoka Labor Relations 
Commission, a Ministry of Health, Labor and Welfare mediator, and since 
2022, the chairperson of the Fukuoka Labor Policy Council. Her interest 
in workplace inclusion matters and gender and disability discrimination 
has led Professor Tokoro to pursue comparative studies of Canadian and 
American labor and employment law issues.
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PAOLO TOMASSETTI
paolo.tomassetti@unimi.it
University of Milan

Paolo Tomassetti is Assistant Professor in Labour Law at the University 
of Milan and Associate Researcher at the European Trade Union Institute 
(ETUI). Before joining the University of Milan and the ETUI, Paolo was 
Marie Skłodowska-Curie Research Fellow at Aix-Marseille University. 
His research focuses on how to make labour law more responsive to 
contemporary societal needs, including those concerned with climate 
change and the energy transition.

LISA TORTELL
tortell@ilo.org
International Labour Office

Lisa Tortell studied law at Victoria University of Wellington (New Zealand) 
and the University of Oxford (United Kingdom). She has worked as a 
Judge’s Clerk to the Chief Justice of New Zealand, an Assistant Crown 
Counsel at the New Zealand Crown Law Office, and a Research Fellow at 
the DINAMIA Research Centre for Socio-Economic Change in Portugal. 
Since 2019 she has worked at the ILO in various roles. Currently, she 
is a Legal Specialist in the International Labour Standards Department, 
coordinating the Office’s support to the Standards Review Mechanism 
Tripartite Working Group.

TRANG TRAN
Trang.tran2@monash.edu
Monash University

Trang Tran is a lecturer in Labour Law at Hanoi Law University, Vietnam 
and a PhD candidate at Monash University, Australia. Her research 
focuses on labour dispute resolution, collective bargaining and workers 
representative organisations in Vietnam.

ANNE TREBILCOCK
(no e-mail provided)
University of Göttingen

Associated with the Institute for Labour Law, University of Göttingen, 
Germany; former ILO Legal Adviser/Director of Legal Services and earlier 
ILO posts; serving as a neutral for dispute resolution in international 
organizations.

YUSUKE TSUNEMORI
project-y1@y.asagi.waseda.jp
Tokyo Keizai University

Yusuke Tsunemori is an assistant professor of Social Welfare Law 
at Tokyo Keizai University. His work focuses on the public child care 
services and housing policy.

ERIC TUCKER
etucker@yorku.ca
Osgoode Hall Law School, York University

Eric Tucker is a Professor Emeritus, Osgoode Hall Law School, York 
University.  His research covers a broad array of labour and employment 
law areas including occupational health and safety, constitutional labour 
rights and labour migration.  He has authored and co-authored several 
books on the history of Canadian labour and employment law as well as 
edited and co-edited volumes.  He has recently written several articles 
on platform mediated work.  Professor Tucker writes from a Marxist 
political economy perspective and seeks to explore the role of law as a 
contested site that shapes and is shaped by class.
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BANU UCKAN HEKIMLER
buckan@anadolu.edu.tr
ANADOLU UNIVERSITY

She is a full professor at Anadolu University, Department of Labour 
Economics and Industrial Relations, in Turkey. She is particularly 
interested in industrial relations and trade unionism.

DANIEL ULBER
daniel.ulber@jura.uni-halle.de
Martin-Luther-Universität Halle-Wittenberg, Germany

Prof. Dr. Daniel Ulber is Professor of law and holder of the chair for Civil 
Law, Company Law and Labour Law at the Martin Luther University 
Halle-Wittenberg. He has been research assistant at the German 
Constitutional Court (BVerfG) as well as the Institute for German 
and European Labour and Social Law at the University of Cologne. In 
2016, he was awarded the Hans Kelsen Prize for junior researchers by 
the University of Cologne. His research and publishing focus lies on 
Collective Bargaining Law, European Labour Law and Constitutional 
Law.

JOANNA UNTERSCHUETZ
joanna.unterschuetz@kadra.wsaib.pl
Wyższa Szkoła Administracji i Biznesu  w Gdyni

Joanna Unterschütz, PhD,  Associate Professor at the E. Kwiatkowski 
School of Administration and Business in Gdynia. Her diverse scientific 
interests focus on the protection of fundamental rights, collective labour 
law, issues of criminal law protection of labour rights, forced labour 
and human trafficking as well as connection between law and visual 
arts. She is a member of the Transnational Trade Union Rights Experts 
Network (TTUR), member of the Advisory Board of Electronics Watch 
and Associated Senior Expert in the Polish Institute for Human Rights 
and Business.

VALÉRIE VAN GOETHEM
vangoethem@ilo.org
Valérie Van Goethem

Valérie Van Goethem is a Labour Law Specialist in the Labour Law and 
Reform Unit (ILO, Geneva). Her main areas of expertise relate to national 
labour law reforms and labour dispute prevention and resolution systems. 
Over the last 10 years, she was involved in various ILO development 
cooperation projects, comparative research and trainings in the areas of 
freedom of association, social dialogue, labour law and access to labour 
justice.

MATTHIJS VAN SCHADEWIJK
matthijs.vanschadewijk@ru.nl
Radboud University

Dr. M.A.N. (Matthijs) van Schadewijk works as an Assistant Professor 
Labour Law at Radboud University, the Netherlands. In his research, 
Matthijs mainly focuses on sustainable employment, cross-border 
labour, the interface between employment law and corporate law and 
the interaction between national and European law. Early 2023, Matthijs 
defended his PhD on corporate groups in employment law. Central in 
his PhD is the question as to how the approach to corporate groups in 
employment law relates to legal unity: the basic principle that legal rules 
and concepts should be applied in the same way wherever possible.

SAMANTHA VELLUTI
smv25@sussex.ac.uk
University of Sussex

LL.B (Hons) (La Sapienza, Rome, Italy); LL.M in European Law (University 
of Nottingham, UK); Ph.D in EU Law (University of Nottingham, UK). 
Main research expertise: EU law and policy with a specific interest in 
human rights and social trade.  Latest research monograph: ‘The Role 
of the EU in the Promotion of Human Rights and International Labour 
Standards in its External Trade Relations’ (with contributions from Dr 
Martines - Springer 2020).
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FOTIS VERGIS
fv237@cam.ac.uk
Gonville and Caius, University of Cambridge

Fotis is Lecturer and Fellow in Law at Gonville & Caius, University of 
Cambridge, where he teaches Labour Law, Constitutional Law & EU 
Law. He was previously Lecturer in Law at the University of Manchester 
and a barrister in Greece. His PhD thesis, researched at the University of 
Cambridge, was runner-up for the 2023 Brian Bercusson Award. Recent 
research outputs include work on collective labour law, including digital 
aspects thereof, migrant workers and EU law, and gig work. He sits at 
the Editorial Board of the Greek Labour Law Review (EErgD) and on the 
Scientific Committee of the Moving Labour Collective.

ANIL VERMA
anil.verma@rotman.utoronto.ca
University of Toronto

Dr. Anil Verma, Professor Emeritus, University of Toronto. Director, 
Centre for IR & HR, 2009-15. Taught previously: University of 
California, Los Angeles, the University of British Columbia, University 
of Saskatchewan. He has taught by invitation in Vietnam, Brazil, Russia, 
India, China and Thailand. PhD (MIT), MBA (Sask), B. Tech (IIT, Kanpur, 
India). Chair, Minimum Wage Advisory Panel, 2013-14, Government 
of Ontario. Visiting Professor, Middlesex University Business School 
(UK), 2005-2010. President, Canadian Industrial Relations Association; 
Member, Executive Board, ILERA. Member, Advisory Committee on 
Labour and Income Statistics at Statistics Canada (1993-2015). Member, 
Board of Directors, COSTI Immigration Services, 2006-15.

JEFFREY VOGT
jvogt@solidaritycenter.org
Solidarity Center / ILAW Network

Jeff Vogt is the Rule of Law Director of the Solidarity Center and 
co-founder of the International Lawyers Assisting Workers (ILAW) 
Network, which brings together over 1,000 worker rights lawyers from 
around the globe. In 2022, Jeff also was appointed to the International 
Labor Organization’s (ILO) Governing Body and serves on the ILO 
Committee on Freedom of Association. Previously, he was the Legal 
Director of the International Trade Union Confederation (ITUC) and 
Deputy International Director of the AFL-CIO.  Jeff has published on the 
intersection of labor rights and trade, and on the right to strike, among 
other topics.

ELENA VOLK
elena.a.volk@mail.ru
Higher Educational Establishment of the Federation of Trade  
Unions of Belarus “International University “MITSO”

I am a Professor of the Department of Civil Law Disciplines and Trade 
Union Work of the Higher Educational Establishment of the Federation 
of Trade Unions of Belarus “International University “MITSO” and have 
a PhD in Law. I am the author of more than 160 publications.  Deputy 
Editor-in-Chief of the journal ‘Labour and Social Law’ (Belarus), Secretary 
of the public association “Community of Labour Law”

MARLESE VON BROEMBSEN
marlese.vonbroembsen@wiego.org
Marlese Von Broembsen

Marlese von Broembsen is the Law Programme Director at Women in 
Informal Employment: Globalizing and Organizing (WIEGO). She holds 
law degrees from the University of Cape Town (UCT) and Harvard Law 
School and an M.A. in Development Studies. Prior to joining WIEGO, 
Marlese convened a Master’s Programme in Social Justice in the Faculty 
of Law Faculty, UCT and from 2015-17 was a Visiting Researcher at 
the Institute for Global Law and Policy, Harvard Law School. Marlese 
publishes on labour law and development; labour law and supply chains; 
labour law and informal employment. Her PhD thesis is on collective 
bargaining.

MANFRED WEISS
M.Weiss@jur.uni-frankfurt.de
Goethe University Frankfurt / Germany

born 1940, Full Professor of Labour Law and Civil Law first at the 
University of Hamburg from 1974 - 1977 at the University of Hamburg 
and from 1977 - 2008 at the Goethe University in Frankurt. Many 
visiting professorships all over the world.  President of ILERA from 2000 
to 2003. Consultant of ILO and EU, many ILO missions. Recipient of the 
LLRN award.
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University of Maryland Carey School of Law

Marley Weiss, B.A., Barnard College, J.D., Harvard Law School, practiced 
labor law with the UAW, and since then, has become Professor of Law 
at University of Maryland Carey School of Law. She also has taught 
at ELTE and at CEU in Budapest, Hungary. She was awarded the Paul 
Steven Miller Scholarship Award for her scholarship and leadership in 
the field. Her research focuses on international and comparative labor 
law and equality law, labor effects of transnational integration and cross-
border labor migration. She is Co-PI on a major interdisciplinary project 
regarding the Covid-19 related effects of structural racism on American 
farmworkers.

KATARZYNA WEŁPA
katarzyna.welpa@edu.uni.lodz.pl
Uniwersytet Łódzki

Katarzyna Wełpa graduated in 2021 at the Faculty of Law and 
Administration of the University of Lodz by presenting master this 
entitled “On-call work as a type of untypical employment”. In 2022 she 
the began education at the Doctoral School of Social Sciences at the 
University of Lodz where she is pursuing dissertation on working time 
reduction. Her research interests include working time, atypical and 
flexible forms of employment, as well as changes in the labour market 
caused by technology and globalization.

ANNAMARIA WESTREGÅRD
annamaria.westregard@har.lu.se

My research interests are Personal Privacy and the Workplace, drug 
testing and rehabilitation, self-employment, crowdworkers in GIG 
economy.

IVAN WILLIAMS JIMENEZ
ivan.williams@iosh.com
Independent researcher

Dr Iván Williams Jiménez is a Policy development manager at the 
Institution of Occupational Safety and Health where he leads on 
global regulatory-related advocacy on occupational safety and health, 
workplace wellbeing, sustainable corporate governance, social 
sustainability and decent work in order to maximise IOSH’s impact and 
influence on global policy and practice.

PATRICK WITZAK
Patrick.Witzak@rub.de
Ruhr University Bochum

Patrick Witzak is a postdoctoral researcher at the professorship for 
Sociology of the Digital Transformation at the Ruhr University Bochum. 
He graduated with a Bachelor of Arts degree in Sociology from the 
University of Duisburg-Essen. With the support of the Hans-Böckler-
Foundation he completed a Master of Arts degree in Sociology at the 
University of Duisburg-Essen. Afterwards, Patrick completed his PhD at 
the Chair of Sociology with a focus on Comparative Sociology at the 
University of Duisburg-Essen under the supervision of Prof. Dr. Sigrid 
Quack and Prof. Dr. Markus Hertwig with a PhD scholarship from the 
Hans Böckler Foundation.
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mathias.wouters@isdc-dfjp.unil.ch
Swiss Institute for Comparative Law

Dr. Mathias Wouters. He studied at KU Leuven (University of Leuven), 
Belgium, focusing on labour law in particular. His academic work covers 
various topics, such as platform work, cyberbullying, artificial intelligence, 
new forms of work and telework. In 2018, Mr Wouters spent time at the 
International Labor Organization, partly due to his doctoral research on 
International Labor Standards and Platform Work. He joined the Swiss 
Institute for Comparative Law after a short-term involvement in legal 
practice for Baker McKenzie.

MARCIN WUJCZYK
marcin.wujczyk@uj.edu.pl
Jagiellonian University of Cracow

Marcin Wujczyk works as an Associate Professor at the Department of 
Labour Law and Social Policy of the Jagiellonian University. He was a 
member of the European Committee of Social Rights of the Council of 
Europe between 2013-2018. He is a deputy editor of Studies in Labour 
Law and Social Policy. He is an expert on labour law and author of a 
number of publications on employment and labour law. He is also an 
attorney at law.

IVAN YATSKEVYCH
ivan.yatskevych@ukma.edu.ua
Center for Interdisciplinary Labour Law Studies

Dr. Ivan Yatskevych, PhD Visiting researcher at Center for Interdisciplinary 
Labour Law Studies (European University Viadrina) Associate Professor 
of Labour Law at Department of Private Law (National University of 
Kyiv-Mohyla Academy) Executive Secretary of NaUKMA Research 
Papers. Law journal https://orcid.org/0000-0002-9734-0671
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Universitat Aut_noma de Barcelona

Lecturer in Labour Law at Universitat Aut_noma de Barcelona (Spain) 
and secretary to the Institute for Labour Studies (IET-UAB). She is 
currently researching in emerging technologies, employer control 
powers and fundamental rignts. Other research interests include social 
dialogue and social partners’ participation in regulatory functions as well 
as employee representation structures in companies, with a focus on 
shortfalls particularly affecting decentralised production structures.

AELIM YUN
aelimyun@hotmail.com
Institute of Workers’ Rights

Aelim Yun is the Acting Director of Institute of Workers’ Rights. She is an 
Advisory Committee Member at the National Human Rights Commission 
of Korea, and a Public Interest Commissioner at the Seoul Regional 
Labour Relations Commission. She has been a Steering Committee 
member at the Labour Law Research Network since 2021. She was a 
Visiting Scholar at the International Institute of Labour Studies of the 
ILO in 2006, and a Guest Researcher at the European Trade Union 
Institute in 2007. Her research programme centres on precarious 
employment and workers organizing, for extending labour rights and 
social protection.

AGNIESZKA ZWOLIŃSKA
a.zwolinska@wpia.uw.edu.pl
University of Warsaw

assistant professor at the Department of Labour Law and Social Policy 
Faculty of Law and Administration, University of Warsaw; assistant 
specialist for jurisprudence at the Labour and Social Security Chamber, 
the Supreme Court of the Republic of Poland; attorney-at-law specialising 
at labour law and industrial relations, mediator, coach of award-winning 
student teams in the international competition The Hugo Sinzheimer 
Moot Court Competition
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rebecca.zahn@strath.ac.uk
University of Strathclyde

Rebecca Zahn is Reader in Law at the University of Strathclyde, Glasgow, 
UK where she specialises in European, national and comparative labour 
law. She is currently working on a project, funded by a Leverhulme 
Research Fellowship, entitled ‘Revealing the Importance of Ideas: The 
Intellectual History of Labour Law’.

ANIA ZBYSZEWSKA
ania.zbyszewska@carleton.ca
Carleton University

Ania Zbyszewska is an Assistant Professor in Law and Work in the 
Department of Law and Legal Studies at Carleton University in Ottawa, 
Canada. Her interdisciplinary, socio-legal research focuses on regulation 
of work as a socio-ecological process, and engages with critical, feminist, 
and political economy and ecology approaches to re/consider the 
interface of work and environmental regulation and explore possibilities 
of regulatory alternatives that facilitate more sustainable work and 
livelihoods.

NUNA ZEKIĆ
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University of Amsterdam

Dr. Nuna Zekić is associate professor at the University of Amsterdam 
(AIAS/HSI), the Netherlands. Her expertise lies in the area of labour 
law and more precisely, dismissal law, flexible working arrangements, 
and collective bargaining. She has been associate professor at Tilburg 
University (the Netherlands) and a visiting fellow at University of 
California Los Angeles (UCLA), Lund University in Sweden and European 
University Institute (EUI) in Italy.

JIAQI ZENG
j.z.zeng@vu.nl
Vrije University Amsterdam

Jiaqi Zeng is a PhD student specialising in International Labour Law at 
the Social Law Department, Faculty of Law, Vrije University Amsterdam.  
Her research focuses on regulating platform work and the international 
supply chain of service.  She previously obtained her bachelor’s degree 
in Law from the Zhongnan University of Economics and Law, China 
and her master’s degree in Human Rights Law from University College 
London, the UK. She was an exchange student at the University of 
Trento, Italy, and a visiting scholar at the Center for International and 
European Labour Law Studies, Poland.

ANNA ZILLI
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University of Udine

Anna Zilli is Associate Professor at the University of Udine, IT. Author 
of several books and essays, Anna is the Editor of EQUAL, the Italian 
website on Antidiscrimination Law
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zreik.louie.law.office@gmail.com
Lomonosov Moscow state university

Louie Zreik is a Christian Arab, from Elaboun village in Israel . He is an 
attorney with a PHD in law from Lomonosov Moscow State University, 
who runs a leading law office specializing in Labor Law. He  acted as a 
legal advisor to the Histadrut (general federation of labour) in Israel for 
18 years. Since then he has served as a legal advisor to several local 
authorities. Dr Zreik has won several precedents on various issues and 
has  published several professional articles in Israel and worldwide. He 
also participated in enomerous  international conferences as a sought-
after speaker.


